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NEW DELHI, WEDNESDAY, JUNE 12, 2002/JYAISTHA22,1924 


UTtfrOT 


^12^, 12'3J5, 2002 

HT tftu T lf;p (atfiyrafTrtt afrr <i)4'fai i f t) ^ Wtm , 2001 

^'»fl'4t/<l'Hq'!('/^ifr(j;^/2002“2003.—yi^pvw 1976 (1976 '^tiT 21) ^ trra 30 SK I ygi T I 

y'Mi'l Hi<;cil;j3 UFtW 'Pl^TW ‘I'Jscn 'TW^ %7PT?1 yiMf'Wi 't' sfiT o'^Ih 31^ yl41'-'i 

><,o<^sri Pi*^Rnnaci ''I'lini'l', — 


‘ ‘ Tn^ («TfV^ 31^-sp^^) ftPm, 2000 " 

3IKqm-I 

Tirtf^ 

1. Hm,'nTT»T3fkW<j^6t^r: — 

(i) ■PtpFw w#3TTTiT>fr>r'f^ (3rfiiW3?k-!!f;Tf«nft) ^ W^, 2000 i 

(ii) i.i'JiM’i ^ •S'l^ ^iiOo I 

(iii) ^ 3Tf^^iO 3^h! ''TT : 

■pp ^ ■^' 3 T^«iT' 3 y'iifViT% Rt'tm 

■RtRTIHT)'— 

('^) ■'R 3 T^^* 1 T^'*®Tf^ ■'IT 3 TkT^% grrqR ■'T^ 'FR, 

(u) 1 ||<ilJ 18 b «<»hK'qTTr«TRl«K'qT%# 3 Rf RT 31 TT 3 ;'> 5 qf^ 

2. xjft^irant 

TT ft Pi 9 Hi' ■^' ^ '^— 

(^) ‘‘arftrf^''^ (H^TTFfWf^aiftlft^, 1976 ( 1976 ^ 21 ) srfV^Rlt I 

( U ) “ 19 87 ^- 9 ^ 3 lf^ % I 

(fT) ftpHHH 5 (i)'^'fniffwTnft^ 3 rfM^%i 


18R7 01/2002 


( 1 ) 
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THE GAZETTE OF INDIA : EXTRAORDINARY 


[Part III— Sec. 4] 


^ ^ TTT RH*! ^ tTH RHR qiT4 aifw^ % I 

(^) PH^Vl'ti HSMarf^ti 

(W) “■^iretTRur^TF" nWKR7TT^’WRRKtIITJF'^>T^T^RlT3Tf^^ETfl3#5RTi^l 

(^) ^H i v i q i ^ft ai^firarfR^t I 

(^) "■?TW jirf^R'i'' srNshiR'MT %rtr^ ■^* ^ M(nifR<i arffeRrrft 11 

(’®f)) ^Pw % -(^M’^' ^'11; 

(^) q? SIqfV, ^ '♦>4'^lP) ‘^i4 ucJi ''R 

(R) R«RTinfEr?^?IRlMVR?I^3rTRlfrRalIR#RR7 3TW7r, ft^3RR#RRr3TRWRTWkRTtR^3RTf«r; 3?R 
(r) ■^rt %'??RnT rItwr rt'®R ft7T Rff r^ strIr I 

(?) “ ^ ' 4R l d ”'^ rqRl^H 3(R?) (2) 3^k (3)4TqRrfi^R^'4'^f^RtRRRTfrgR^TW7ftR3TMRt3fRFl4^ 
RRpRiri vt viiRih ^, Rmofil 3 twi41 ?rserrrrH) r^)rrr^ 'jikiI ^ i 

(T) ‘‘rRrr’'^ srfVRiRiRT REfRI^tR?) RT^/R^rRi (RfilRfil/RRft R)'«N? RR/r 5) 3TRlRnflRTRr4RK)R^ i^) 3?h: 
srfVRiTTt RT REpRI^ R?) RRIR, RTRT-fRm, RI^ sfR RIT^, '^il aiRlRnft RT RrFrr) RE SRRrt 3lfR^ 
P^Q, 7?^ -^n'tn 'ftrfRRi RR ^ Rfit/RET) ViiRic^ ipT ^ I 

(R) ‘‘RfRRRft'''^WRRR3(Rl)(l)'4f¥4^RTlf4'’tf^’flR^;RE'Rrgf^'5!l1^a#I^'^l 

(R) ‘‘^''^RR^R%T5ft^#ERftRf^%i%#RTRRf^, ^irTf^TfRRR)'^3iR4Rf^?R^^%'E^ 

4'RRffR %RT RTT3) f«FR^ %RRR'4 arRlRirtt RI RnfRRt ?ra RRtRTF RTRI 

(R) ‘‘R^'’'^%R#i:RFTT^R%RnRltf3ffR^tl 
(R) “ mihI'>iR> ^ HMiiij ^R) 3lf4iln % 

(r) ‘‘Rft^3rtfRRT’’'^RRHR>rRfETR'4'RfRftlRRIRRnRRTE RTERRiE^RTER^TRlRTff, f^TRR^ltRJE^-lI^arfRRnf) 
■^RHER^, arfR^t 1 

3ESZIIR-II 

3lfiRF!Tft^ Sjfl'^ R)4 ^iRrT Ril Ri^Irr, hR'Ahii 3fl< Ril tlHlIVl 

3. ; 

(cfr) ^% arfRSfirfHf «b4RlRRf R^ Pl'Rl^yiE 'RfRT miii('II : — 

(1) 3lft<Ril'd 4'^*1 

(i) E%Er-I 

(ii) E%ET-n 

(iii) E%ET-m 

f^^RRTR^ETRR-d'TIpRRTERRnEl^ :— 

(i) SEfRRRd 

(ii) RmSTRRRRi 

(iii) ^RRRRT 
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(iv) '^R'w 

3T^ ^C1'1*1l'1 ^3^k H<;1I*1, 6KI ^ ''IT Rt)*!! 

wtj; I 

(2) —fc=TfWki Tknf 

M*Wkr 3T'!Tf?i^RHftiti-w-«('fli'^i, a^rgfkfw 3?k kkt ki^Trar 

H'JSM ■^nr ^-^0^ 'H<itiR % 'k R3 fspRTT I 

(3) 3T#TWk^ 

^?krT7 3TRTk^ R^vi«iip«ti, sTWikw 

't)4'qi0, ^<.W ‘ll'^ 3^k 3T^ ^pJI^HI, H”SC1 g,KI '(H<'1lK % 

■'jprfg^fRTT k ■^3 fkkTf^ I 

(isf) fkPi'HH RtiRI kt'^RT 33*4 'icT ti'ii-Hi 'JiiR'ii fkr ^“4) k) Rnj, srki^fiiRWl '^tt '=h4'qiRtHl %'?T'Ri' tnq'if ^ 
^P'i<h 1 TT +H*i'H k =ti|4<n fiHI 37kPliRr 1^ I 

4.33^141 «*i4^l(l 

^ PiPihRT k ^'TiP'^'^i PtiMl wPi'^f^i «<ici % kt, TIFTRTPtp'i'^i 3T^^?Tt %^'4T 

Pi^^i'ti H''s<ri gi<i 'ni'O P+ili. '^iiy,, Pti<41 PiRii't '*rt MRft^rfir 'k Rr'rsk % PtiRl «Hpro ^ PtiPh'^Ih Rq4 3^k/in arkkrp-T 
Rq'l k ^ k 60 k ^iiP^sti 3T^ftT % 'kiTi Trck 3fk/^ 3TP4IT"TT Pi'Hlfiici ^'t-ni't'; 

■TT^ fkrTlT^k sfk/^ 3T?*TFTt SimR '43 'pTjf^^nrt Ml'il'Jl'ti H<,IH!(I 'k 'Jll^'Fl I 

(1) 3Tfk'+)iR4f arttrar Piyr«M yirR«6i'0'^i s^RvuiR'-il'^kk^rk'HCiy^^-trTrPiyRw yiRjitiiO# 11 : 

■ 373 ^’^ fkr'qR; tT7TW»TO%'9^'Tt "fikwftkf % kk*? k' ar»:ZT^ Pi^Pw 1 

( 2 ) k 'H'Ht Rfjfk^RT fRPt'-l'i 4 k ‘^'4T <3 H«(RjTT% P^'ll'H 3 TRtPfT’ 7mTt 29 % '5RT sRfTJ ■’n^ 

PiH*il % ar^wT'Jin'.'H I 

(3) k arTTf ■'Tfofl' Rf'^Rw '33 vn^sf; arfk^nft afk *64 ^k1 '®i^ "sri'® f*n PimIRa "rt■RR nrnBTRT P^RadRi 
TnfkRnkk•p^-mr (1k^^) w4-rr iRp aii'«i7'4<6 ifkrt 1 

( 4 ) (i) ^ 4^ ^stRrt,— 

( oF) P'jIh^ r=ti41 kk o'hP'w % ^ST Riqic Rfi'Hi % ■RI (kqif “h<4 =F<.K Pti'Hl %, R^'M'fI 'iilRiq 1^, 

3TP4^ 

( 13 ) ■pJrak ■'THt/Rpr%kt, kfikt^fRst %'fn’’-Tfk^TF RfRT^"RT f^RTF’4 tT%' 4^1'4iTRf^RTlR, 

RT PdyPW fkTT RTSf ■^' #TT : 

■hR Pi'^Ptci '5^ «^m k Pti Riqi5 ^ “hPki 'd*nRi'3i5 % ai'*i ’'Tai'fiK RT WJ^^41 'h RtRt 
% ai-ci'ld 3Tj^■3^k"RF fe Oirii ®h<4 % 3T^ anw 4t nl"w 7 ^ Rrr %■jrtRt k '^z^ ti'ocii ^ 1 

( ii )’Ek^RTT 

4Vi ■nrT 4qi k* aHHil H5<nl P'I^Pki nT'ST^nTarProrR'Ri'nRpmfl' arj^jkt-II % arjnnT ar^RR^nfk^'fk’-rfiT%'* tRR 
'hVh''II =f4'ii I 

6. ^HHMHaRT^ 

PqPi'HH 3 R PtiRl Rtnn^R PnRl nr Piyw arRd^nRni'^rR^nR'^RnnRPT, nR 

arMwT nfr rnrr 17 ■^^-trt (i) %3nn4A%^'RT4nT'5ro7Tnn-nRnnTlRfRRffkT^wRi 

7. Rc)i 1*1 ui w 

RnrR P'l'^'w PnRl Rt snPw nR R^i, ^ 1 Rtt RnjfRn% y«iiq %Rr»tR rRT inf % ai^HK 1RvRt Rt■' r% 

fkrr ■3R% RRk % RTtR 1Rrr R aTTRH RkR : 

nr^ RF1% nR; rf RR wR % arroirn R" ^nRw^ ^rttt tR rf ^ fRn nn Rtpt afk rR ■strt ■ertR rtt rtr 
'iRl fRtt I 
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(i) '^rPi'j'I'd 'Trft'M’O ttIR rm hR'CIWR tJS'ii, Pi^fVi 
^ jqwfti % %t3; T!fi^ T?n I 

(ii) arfiFW^ % T%?T-I •^~ ^ FT »h4qKl ^ ^ ar^tfa % far -qWIWT ^ T^, 

(lii) ■9’ain< % f^ni HRqliHT 'dT 'll, PiyfVi miHhohiO 'CTO *nfl^ ^ 

snftiT ^ % ftiTT ^nyiRT ^ I 

(iv) (^) ^1P^»^^l<^ ^grTgT^jhp^I^^^^^pT^^p ^^ ^ ^ yf^3;^qfa% falj.MRq1 ’ ^ IT^dT#TT, r-rg P w TJT fiTWi i O 

Brow;Ti^i^3rifli^^aTorfi^^%Tj Rramr-arT-HVm 

(ur) sr^fHwwf MWIr■^’■P fRit FT "TaP^ Rft^IWT ■'R 

^i'li, yifTi"niO giKi cfl’i * 15 !^ ^ STdftr^^ ^T^rn I 

(v) ■pfRTf "RI % RTM^ FfMw snfiT, ^ Ti STOPm 'J??! TTraT TT^ "RT Piyf^ 

yif^tild Rfl TTR '^' "TO STRflr % ■!jffTFT TORR STOTTlWWRT '^ipRaff % 3T^ RTT R^'fl I 

9. 'WHft*t>Iui 

(i) Rft r^yHw Ril TFT Rfi^ SrfllRirtt ^ ^ •JH'fl h(<°i1w ^RTtRRTTR' <f'H ^ '^>0 RR ^ 

■STf^rortl ifT Rlt ■^TRi ■^RT "^f'WPfl RR f^FTT RITEITI 

(ii) Rft: RftaflW Rft «nf^ Rt STRfiT, Rit^ fl, RfP^ RtI 3TRfV % TfRTd, PiyfJffl Rlf^lRR^r Rft Rf TIR Tft % 

arfaR# RT a^tf qi d •3Rff R^ RT T R I ^ahl ' JI % fPPT %, Rt' 

(RI) fVty, dT[ 3TfT<Tii{l RT *Ii4r|^ 1 ^ RTRT^ '^", ■cSWRil ^RT^ t^Ri R5T 'ilfc^ ^RR 3IRRT h'I'ji ’^* 

Rd ^TR ^RR RRTRT Rit RIT ■RRilft'■! I 

(TS) fRIR^'^'^Rt^f^R^ftRftglfilRnftRTR ;4R r ^ %RTR7^-^; yf<I I RRffl I^RffTTRimt, 

RRpRTT fiFRT RRT RTI 

10. nlftw 'B[rn"^tRT'Rft' nmftd 

( 1 ) (Ri^) R^ 3T^oniO RT <=t)4'qi0 "i^RRl wl*^ RI ^1*1 'Jii^l R <,<a^ RT TRFTRR % 3TR% ^ 1 . 1 ^ %■ Rft "if PiylVi 
RlfllRntt Ril RiRsin WT'^4 illiw ftfRT 4"n ^ ^h 41 •ifl'hO nfF wl-s R%RT I 

(IS) Rtf^Rft3rtftm3IRfI^^RR^T^^Fft ;— 

(i) f^3TfIlRdfI%Rm^4‘TipTRft^, 

(ii) fa^ R^ Ri O ^rtr^-^'rrtr^i 

(R) PifRft arf^IRnflRT R)4Rl(t ?RTRR-hPiRM 1(T5) % VR^RTR^’^', R^fVRII f(lftriRT%RR^', 3T^f^ 
TjfiW Rfl STRPt % RR^T ^RR % RTIRT TRiR RiT ^RRTR RRRT RpIT I 

(2) RR--ftrftRR (1) ftRft M RTR %-JT!; 4t R?l4 «Tf^TR)lft RT R)4 r| 0, f^TO^F W^TITRftRT 

RR*fRTf^Rt WflRfl ¥, r^yf^ RlfllRiTfl ^ ftlflafl ''P^^RPlR I^FTT ^fRf RjI ’^RT ^)T Riff y^'ll 3TRRT TRFTRR Riff ^ ■R%RT sfrr 
ar^^iraf^ Rd^fRlftpRf l4 RT RR% arftlRdff RT RFfRT^ SIR RRT1RTRRR Rd R5f^ Rf RtftR 7TR RRi RRFff Riff iftRT, 

RTR RRTR^ RTffR STfVRTTff 51T1 T^IrtR R RR ^RRT 'JhQ, I 

WRft»<U| ; 

Rf^ fWf srflTR^ RT Rv'4'*irfl RTt pFrilVfl RR'^RTRRT'^RTR^RITRiTTRRRT^RnRfl^RtftRRITff ftTRTRRTlfr’PF’3R% 
ftV5RT^;?Traf*TRrRn4RTftrRTRRfR’^RifRIRtRf.RW3TTftRiTff^IR3TfRR aR^ MiRn ftiTfRIT% (IRi 5^ [^PlRH% y4lRTR%fpTTI 
RR arfflRTT^ RT R!4 rT^ ^ ft'C.En ad^JRTRpTRiRTT^Rlf^Rf Rif WfRTT RIRT 'Mil<.'li I 







[Mmiii—■^^4] 




5 


11. 

(1) ^ 'ti4^l<l 60 ^ airj■'R■^-f^’JrTirWT 1 

(2) ■^'■q«1T 4M<i[VlT hvll ’^wtsST ^IhIh B[RI ftl4^1^71 ftnj;''*11%"TT, 3T^ 

f^^'f)!jtiK ^ 55 '^4 'i.’fl cl4 ^ *)I'a^ ^ 30 <14 jpcn ^'ii '^41 ^ *<19) ^ Hccll 

Rtn41 'fl' ^*1H ^ll-pl'JTI ^"uni % I 

H<'^ 'ft ftp"^TT ’3'T-ftrfft^W fti n^d felft 'ft aiftroift n'H ft^nftnjTf i^T ffti'TT 'JIIiJ^'i), n=n ftp 

siftipiift % ■pFT^ ft '^ip ft ftftr ’’iFft ftft '^iftftfft %'PFfft ft” ^.^ti Hel4 wft 'sft ■ftrftsu ft* 'p ft (ft ■hi 'Jim, ■*rr ftft 

srftroift ■'TT ■’pft^irft ■*Pt arftrorft % pipft ft' ftftr aftr ^ft^nft % hih^ ft* t3;sp % »ripr< <nTrfft 

■pftftt'JiTTj; I 

fttftp'S^-ftft^m (2) ft*ftF^‘Pt^1imFTfti'3Tg^3?«I^%gnft?Tft3Tftg;»S3TftTOlft'!TT^5ft^3TTft7I'fft^'^ 
fti 'Pptft ft) fthtr 3TWW ft) ftrft*? ftf fftp^ 4^4 ^ RiRan Sl'HJlft^ ft ftft ftHT 3 T'*hi4(^'i ftl^fft ■’TT fttft iftp *n{l^ ^ift 

ftf ftftR ftlft^ ft'TT I'PpT fttft ^ ftrft^ t ftp 3T<^v W Ift^ 3^Tft7T'qrftrfftn ■=nft ft,'TO Tmnft ft* ftftfftTf aiftroift ■qr 

q) ft^i O ^ w ft w?r ^ fft^ ftft ftp 3 t»t<p ft 'Ptj apft?T ftt "p ftpn ftt I 

(2 ) 3TWTfl(l 'Sprft ftr ft ■apT ifftr ««;f4l* ■ap^ Ijap ft# ftlftaj -j:#*;!! yfftHl ^ argrr -aft Tif -jTftw T## ftp 
■^^-ftiftrarp ( 1 ) ft) ar^^TR fft^ftt arftRfjft arr # ftarrfti^Ti fftap wn "Riffti^ rt a^ff i wfftfti ftft aftftapift ap 
^4'llft ftr anTTlft ■# ^Rai-'^TiTaT 'Jpftw ftft ■# fftpifftl '^ft# I 
- wi)*<u i 

TR ftriritanftr'ffti^^ arfftap^ajr-^ft^pft, ftiTO#-araT-ftTftTT7fttft#'pp#pftftsftr, srftjqftrp^an^Tjft 
iffft ^rft ar^ % arft^ % STTft!# ft?f ftapfft^ ftftp I ftt srfft^pft a^T Tfjft^nft ftjftw app ftr ftftp Rpft fftp aft ftt^aR ftp# 

3TaRfijaf 3Tfft#ftPTaft >^<1 ^RPTft, ^p"341 afft^ % aiftPR ftjP ftqiPi'^Ti ft'ii I 

3TI21R-3 

ftap'-frsrrt, xjftfts#TTj;ftTr^jiTi#T 

12. ft^-fltpii 

ftfap ^ yftlab srfftafnft ajT sbft^fO ftr ftftR ft* ftftr ^ 1 Tpai-'?TiTai ftn## ftpr^ aTT^ peppap ■?*pft' PT ftap-’ftppft ftn^iRfl 

PPP ft* TUT 'Jink'll ftft 3T#' ftT#f# apppr# ftrftiP pt# I 

13. aiOwfll 

(i) ftftppp-fftftm (3), (4), (5) ftft (6) ftrppftft'papftti^ Wr-WTPTrjpftftpT^7TT^ftpJftfp;ft Hl'tftl?#ftr 
srwrftftr aftftap# ajf apaf^pft ftf-jpftp) T#ft ftr f#3;-ftftgpT ■qftrap psp ftpft ftr ®RT#T ftpft-apT TjfftPT TfthP I 

(ii) PP iR'oai Tjfftaft qft ftft) giii.1 fftqfftp fftrrj] ajx^ arqiri#* pt aift PTTT#t t^P 3# smm fftrPT pptjjp ppi prft 
srfftppRftf ap <p4piRp 1', iftp # piM(rP pt, ftr ftN pRqiRip fftrap purjan | 

(iii) (pr) fft)#TTapfap ftq'i»ii'ift' n^l'^n 3rfftpr#an P)4qi4 apt qReypi qft 'I'JMI 3TT#pf ap ftn^lMH ft'3'ya41 fnyfftfl 

pft (iiOo ftr TPpft ft* pft Pprj# I 

(TJ) PTPT3TTTTapf apftppPTPft Tiappftqi fftTTPTaprft aft ap paft^P STfftap#apprftq#q^i 3ppft PTTPT 

pR^PT pft ayppr 3ppft p^ftr #pr pprft ftr ftapf ap ftpappp ft* 3PPft pRa^PI ft) aH'pft ft* Pft 3PP[# I 

(p) 'PCI ftft "'jftp# ftpft apftppapp ft’ Trapp ftpi fftrPKPift aft ap arfftpr paftapp srfftprift ap p#Tnft pf, q^i pp# 
pR>yflI 3TTft #pr ppft ftr TTp 4 ap ftppapp, -ftTP # HIHHI #, ftr TTP;4 ft' Rraftf# a# ajpp# I 
(iv) pft ajpaift ftpsrfftafpftap-ypTSp-sjapqpr fftp pSIlWP, spRfprppaf fftapp, Iffti'i PPTP, P^fftp#ftrfftpTPr 29 3#CT, 
1980 ftrPPftrffPxnr. 2/17-79-3TR, -aPT. #, ■sro’TftqTRwftfttRplftppPirftpftftftr^aTPPT^ajpftpftpTftTjpftftfprpftftpTft' 
ft, Tiiasi PPaqajft pft IJ^PTft 3pa# pRooni pftajupp PTPpft 'PIT'i^ RttTT# 'in'i4 ftp arfftprrft aftr/apftaSTTafTRTRPrrpftpaftrjp 

■prarryp-q'hfarft^j^iPTft* ir)Pi<w'^prft'#ft,arpftfftry<»hK%(ftpi«b 22’rppft, 1991 ftrppTTTspii-3'-90-apT.3pT.#. (1) ft 

#Pr Ppaft aftajar 4'a4 ap ftppapp ftr -appafp spft prft arfftpilRaft* ap ')t)4’llR4f pft PTTPT qR'cqi apft ■# I 
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•3i'=t^ ^isifin"^sh % 'Jim'fl I mR; ■hhI'H TT 3IRftjFT % fico 'Wf 3Tf^=fii'0 '=ti4'^i<l 

^ STFfft^T ftiR 'Jiicl ^ TTI y.4i Tt <ll<lo ^ u C“I '(i<^ 3^i3^fe|q^ ^TRftSTT ■^'-'H % ST^HTpW Sf^ti 

J 1 I 4 i),R 'SrwrRf^ gl<l Hiyi 'ftiTT % ai J'HH fttilRn 'Jliy.'fl I 

14. M^lnTd 

^'Jink'll s^tr 'ft siftroift^ ^4'^i<l RtiRI rtR ftrft ft h^i-^Ri ftr Riy^ srfftRRT 

'ifl't) '^I*IT RR W'ticii ft I 

RT^R^ ft RT RRft^Tftftf Rft R^ftRfftRT %RftR 'STO STfftfftRRRft RRI 29 % STJRR ftRR 

■fftRftf %■ argm Rft Rnftftt I 

15. 'OrRraftR 

R!t^ '^RT RT RiftRlft fftft 3Tft^/^n dw? ft^pf RTfttTTRTRft ^RHPER ft Rilft RiRft % PiyoKl Rti'Hl RRTftt 

RT ^51 ftRft RT ftRRRPT ft' TRTRtRRR Rti<ft STRfft RT STRRT Rfftft^ ft 4 % SI'RRftT q^l Rft fRRT RtftR 

FRPfTR^ ^9 ft Rnft Rilft RT Rftft^R ft 'ft RRR R^TTRfftR f^RT RTT d^ni ft I 


3iaiTR-4 


3TrcITRT, 31^9ITRR1^ 3lfttcT 

16. fftjftl 3lfi<<*iift RT etiftnift etH ftcti ttR 

R?ftRr SrfRRrftRI RiftRlftftRi'RiTT'fRilfftRf sftRRiTftRIRiftRTftfttm aftrRRRitftRIR^RTRl RT^PT RftRlTTftft RRTR^ ftwr 
R?t Rnftf.RRftRTT ft RR “mRw RI oRRFiRI', fSplftr'^RTR-fftftR, Pi'Ki'il RT IftRRRft Rft TRTF RRT ftt* ft? Pl^S'll^jMK fffRTTl sftrERR RT 
THCNfliftRTI 


17. 1^3TI^¥|Y% 2K^RIcH «»)I <il(ftrSI 

ftRiRiTTr^RT SrfRRiTftRT "^ftRlft'5R fftfRRRf % 3T^RTT Rilft RiftlT sftrRRRiT RTJRIRR Riftll RRT RR'SRfRTI RT '^ifRRRf gKI 
RRR-RRR RT fftri RTj; R'ft 3Rftftf RR RTT 'ft ar^RT^ Rftnr, ■^RTR-fftftR, fH'KMl RT IrRRR ft’ Rft TUT RRT ftt I 

18. ftftEftRRT ^RnJI TTSft ^iT T3[TlftT^ 

ncft'fi arfftstlft RT RrftRrft 3TR4 RTFR^ % ftRT 'RR'ft RvTrT % RTRRTt % RRR ft '^'4 ‘llMlVnni RRTR TT^RT aftr RRTSI RT 
aiMOH^RRft PtiftI 'iIhiIh Rft ^'^11 R^ R'i<ll % fft.ftl «)nw RT ^'‘+< % fftTRl RiftRTft RTTTR cl4) M'+td 'iftl '+)ftn, RTRRRTR?' 
'^RTfRRi RT 3RR RTfRRTTR glTI ftRT RTTft ftr ftTR, RFR R ift RT RTR RRT Rft RfftR arfftRTlft i^Kl 3TRRT Rift^R ''JTT RTlft ftRT RTlft % 
fftTR; R RTFT Rmj; 1 TJIrR RRft ftr Iftrir; RTftRT RjftRrft ar^TJRt ft, 1 ft’ R^ fttRRT RftRT I 

19. If<*i fftn '5)1' eFT 

R^RT arfftRilft RT RiftRrft ftRT R)t ftRT ftRTRRrft fRMT’jftRT RftRT aftrftRT RTT fpR R^rft % [riu RTITRT RRrR RftRT RRT 

TTTRTrft -SrfRRiTftRt, ftRT % y % TTTR ftR-ftR RiTft TTRR fft’RTRK lft<am,'ll IJR RR RT 'RTR ftRT I 


20 . ftlTTj'ftjSfttRUni *1 

Rftrf 'ft arfRRTrft RT RrftRrft TTWH RTfRRrrft Rft 'jft TRt^ifft % fRRT ftftr % RiTRf % TTRR ft' ftR RT ftfeRT RT '^fTRTfR anfft ftr 
8TRRT ft RTlftr STfRRTTT ft I 


21. 3lfl|<»)lfl RT chft'mO 'SRT RI6< % O'llMU RT OMRRIM RT MiRriRri eRRHIR Riyift ft TTTRR <ftRI 

Ritft 'ft arfRRTlft RT RiftRlft TT^TR RTfftRTTft Rft ''jft RRjft % fftRT RTlft 'll RTTlft fRTRTRicTTR, ft^TRIT RT RTTRfTRR, 'RTft R?" 
ftHR'ft’ft ftt RT arftRfRRT, Rft TR^RiTT, a+ifti STjftR RT RTR Rift RftRT : 

RTFJ Rft^ SrfftRTrft RT RrftRrft ftrft ftRjft % fRRI fehftl TTTRTfRRT RT R'ft^TR ^R^R RvT RTfft a-TRRT TTTfftiTRRT, 

RTTTTTRRT, TRTRTTTfftRT, TftRffRRT, ft^rfftRT, RTfftRT afRRI TTTRlfftRT Rfrfft RTT aTTRftftTRT RTPf ?TI Tift % R'ftR TiftRR RRRT t fRT 
RTlft RTlftr RTTRf^TRtRRTTRf ft RTT^ RTRT R H jft : 

RTT^ RF 'ft fftr RTT RTrft Rft RF FTR ft' RFI ftRT RT Rft RTTRT R^ RTT ftRT Rfft TT^RR RlfRRvTft ^Kl ft-RI RiTft RTF fftftTT 

iftRTRITT3;i 






['1FT 111—75^ 4] 
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(ij STf^raift’^T +4-^10 %^ s'^iHK-qr-Pf)^ «t)HlVM 

% "'TT =n<.ni % Tit 5^'hl ^‘ll I 

(ii) ■^i^ffTPr TJ^^jWf %'3?T%^% f^fi^fl'HCfPT % T*frfiri^ ^ ^ % 3TiihT ohi4i{ 

4i7FKn % Riij, ■% ohi^ ^ '3(rti''Mi 'Rpn woTTr i 


(iii) ■’j4%‘ftr^TFT, 

^Vi '^\ 3T^ 'HiH'll %, 'ti'H'fl 1956 ( 1956 ^ 1 ) '*11 M'JTI -31^ =til'J;1 % 31*1^1 'tie’ll 

t, aiep^T aiiPJiRwiih M'MI'JU'Ii' ■^%17 felfr IHIshlO HPirfl ^ 'SnifTqT'SR^'4' MF1'*T^^I 


’91ig'^3rfsrf1TTt’*TT*64'*NI'0 n'l'Hl^tfl, aifVPl^lM, 1912 (1912 2 ) '^IT'^n'WT3RT'Sf1PfT%'31 

441 HfstviO ^f*ifn %, 4lMl5ii} 1860 (1860 ^ 21) ^ ITJTf 'f%41"Plffer% 3l4H 

*11 r=t)41 *11 H<lM*t)i<l nftRi %m°(4h ’*it'4 'tft n^nni 

(iv) 4)T^aif^'^iO "m't)4^i<l 11 ^JH'5IIfi^'t)l^l ^ r^'ii fVi^l ni4'JiPi=t> 4+*1T *11 ohIVi ^ R^iJ, 3i9^ 

SRi 'NiT^ *TTT f^i^l 'tiH "hli i41+k =4).'11 I 


22, 3lfU^)Tf|‘'?1T’5nf31lft’^3T51lfrT'f^I^'f^^'5^J^1^31^1lft8l1T*1^'StRT*n"3ilft®lf^T'^'^'^'^v1*1T 

(i) 4t 3ifR=tii'0 *11 «ti4'qi'01181*1 jHif^'til'd'd 3T3 *iRt Rm 'Rm '■5*^41 ■ai^tifd’in '^tnr sfti *i 'nn id Hid *it 
^*fe*Tr % *11*1^ d’ iH^r«in fnfdnnT yniuiHy % ■yip fd*iT 3ipfi«iii Td*iT; 

(ii) *41^ srfd'tiid *11 'tid'^iid, Id'll % '^‘jtd d 'STpfdyiT i^th ■$■ *ii Hd^i ^ *i^ ^54,41 d 3ifd^ 11*1*1 Hsfi R7 

wm^ifi 'Rn 4.41 -sTpfdifiT *11 Sidra' HHH ira ^gl ■'nurd% fdiij.*iit^'din p *41 ■^idf lidiidtiii8i*i 

Tiidn^d ^ ^ ■yi 3ipiRTwra *fnt^ •sid ^ iraid t: 

■yT=5*ifiiii8n'yif»rai4'4piid'fdiaifw4*n«64«iid'441'yftf4ifd*ifd' 3ipft*iii*ii3idra'^4TFi'4t'3iidr'f*i*ra*i 
"d *iiFi 4t lit *??■ d4t ■aipfwid *n Sidra ^ ^-andisft *R'irain t adr fddi?i d "iram t %- 4 # 3ip14iift *11 ardra ^ ^ 
tdl'M'-I '^^'sjn fH*irH^ fdiHi ■^nTi I 

23. -^^-d WI TFIT 


*id;*id^3idraid*n'*ii4^id spy *ipi#’d'-5111131 ■yMid*niJvid3idraid*n'7iTraw<ra ■*14 yiidHR^t id psiwrei 
yd ^-Rsid-di f4*n iiy Ri-gisqiray 4-yrirt'^Ff-ITT Irani I 

24, smjK «6ld 4 HHufl 

(i) ^ -aidraid-yidid^id 'n'4'Pi*i-t*F%1di4t-!ray?4*ii3i4diPi3idraid*ii yid-yid -d-yd^^sran: i41*6k yd iii stk 
-y snd 'hR'=ik- di fdi4l unpi"*n si<nt sdi4 =m 4 'miidfdi4t si-y “iRw mt 'shpk i4tmiimidmt -sipfd 'dni 1 

(ii) "rntd -sidraid *11 mdrad:— 

( 1 ) tie'll "lel 4 'm *11 ndt 4l'ii *11 nd'y 4d% diij,ndt sctiMn^'n ;*11 

( 2 ) pnn*ii'ij^'di*ira''fw*ii-4i8ra4,'dt'tiFinn'fd,-5rai8T*ii 31111*181 ?iy 4'mt^ "nd^-yFf-RFdiii 

liP^t^unT; 


^f¥d*n%fnn,''nd^''mindt3i4t,4tlid'lliifny*>y3ididi*i*i, i96i (i96i mi28) d't 1 
25. 1^T1l4,-?t^31Tf^4'l1^diyF3ft 

4t 3idrai4 *11 m*Nn4 'fdidt 4wi -di wimX -4*14’, udi'jdpd *11 fm4t 'fmpi ■mt * 11534 ' 4 n^dynft 'ndt ’mdn; 

■yp5*tFfdfd*i*ifdi4tmy4' fmdt 3idrai4*iim4-yid'^3ndn4dT4 3iqdtfddT*4'mi umpJimfddTi'midd-dmd'yMi 
■Tiff *ini 'Jini'ii I 

Wt^l-SMUI ; 


fdi41, iTPn'di ■(r'ii'^1, '4*i4*ii'ydi'jfd*4*ii'fm4t'fmi*i'mt-yi5^mnft-‘5irntm*i*ii'f4m*i'mi*ii'5ii4ifd*T*i'di3i*Ttsn-di 
Riy,H^dyrdt hni 'JIIij.'ii I 
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THE GAZETTE OF INDIA ; EXTRAORDINARY 


[Part III— Sec. 4] 


( 1 ) ohli 3Tf^'=til<l =ri4'q|<l ■P'H ; — 

(i) fii^%fefiaiMhw 3Tf«raKt ^ «+.4^i(l in^ %-htt, -q^, 

'tiHlI TTTRTT Pi'iRin ^ TIT*I (^'1-'^ T^, c*I<ll 3 ih^ 

hR^i^ % Ptiyl ^vaf 1^ 'Sfit ^ jhRi '3T^Kn STT^ RtiRl hR^k-jii ’'Ft Rti^l 37Tf£Ri 

(ii) RtiRl R(5hl % HIh<?i rfedlqR "’TT Rsh^i^ % hih?^ ■^'’^0' '=ti1*i^ % Rm_ 1^1% (si'll 

TTT ferrt Ht TT?" ■sfit ■jtRt'iRtoI ■crrhj-T-^^isi i 

(iii) %■?FR^IPI'^’TII 

(iv) €^%iVJTtTr5T^^'^RT^fRT^’^‘'SF4'=nff'^'^'N^^^'^*,'^iWKl^r^'TT'*iTf%^3pJT’sr7qT'jf^'^ 

<aOq' +i<t<fl ■^' "6;^ Rinesn ’5qflRfn^ '^-'^ k <<^^1; sfR 

( V ) ’HKJH Hrrftiq-.lit 'BifI ■'j4 ■STJRRt % Ren SiHil fH'ift %ftP7^ Pqi'rJl 3T^ qHRKl STrf^T^^*>401311 'iiPil 1^ 

■^nr "m S Rh'hci ■ferrr <^Rw siiftrjffr =ri<^ % Rtn, licno wl tRtt ; 

^rRiqiiiiqi^lqiPl fWiRI Ri?(I<jR'm RiJil [Rqfq-n ®*tp3t qicn Ric^d '?T^i7n 

^ TT^+ifli %, t^T^Tl'’^WTf^^'®TNlfI%''TP?'3tIRT3rRnT5ffrl TWfrr%3 ih^ fVR) Ri'ifl "tiRqiO Vf qni 
3TRpT 'f' ; 

■'TT^ 3tFn'!+ik1 3n qiRqiO RtiRI ’^hI w^nff ^ ■j^rt ito?tt f' Rim^h iff rt 

f^TH '3VTT <riqtq '^, 'HiT^ Rt.Rl 3T^ Sii<i Rm, ■RI '^r’l % f^TT "WIRT ^ ■(Hqini I 

(2 ) ‘‘ff ■irftJRTfl' R 3TRt RmIRF lf ^ IRF "R ^q^fR^W 'Ti\‘ll fRP^qiRiy.H'i R aTT^RT qi'J|y«iai 

RgiTRltR arf^RRtRR^RTtRf R7RTl?Tft, Rf^RITt ^ 30 ^ tr^i 31 ^ amt yHI^I RT RfBR’Jf 

RT% ifR aftr IRq^'^i Tf amt R^tftt '^RT^ % 'feF amq) RT arRita R^R I Rhi arT^RTft R rR^kI '^it fH Rtrt % it^ 
fRTRT <tni ^ R RftilPin pR^RT "ifl RR R aPqo RPT-RtR ^ aTRT aTRTI qf'i '’^RT^ aTRiTfit XFR % RT qqiq % RRI 
lR4Tfi?TqRT ^ mrfm mtmt '4' amn wr t, rtjRti Prr r mtR f i 

4M(iZ|«ti<ui 1 : —yq fTRt % RTtmf^ql arRlRTit 3?*TR q>4qi<l Rt RfftITRT RRRnpTt aRT a«qPl '5>R ^nniw 
RTF Ft '^rRtRT Sqciiaff ^ UfeRF, aq+i RTF RF % tpT arftjR'f | 

■pT^tRTR 2 : —atfwft aTKfR RRRpt ^ RTpR RR % Hmr 3R^ Rff[ 'qftFTRR RT^ ■^' 3TRr«t RTR RTtJTTT 
am P h' ff I Rq IRff TR atMf(FT4RcT^ '^''P^' itfll'IFtn itfRRFTftRTf^aRfa%■^tlTTRH^-gRf 

FTR I 

27. RR, 3TRR Sfrr ITRf^ 

(1 / arpRfRt 3mftRRfrfR^RRtRf^Tfm%'m»?^’TTi^^ ^ ^ m4t atiR^qf m tRiraif ^ -rnfm 

TTR PqqJ'JM TR?pi mrjj •_ 

( R) FRR Si’ll pRIRT 'F RR R aq^ ■q’dPnrq rHPR aq^ RU arf^RT ai^TR aFt^ sill 3R% tf nRqiT 
R fmt Rm R RR R R R%|R R RR R rPr 3TRR RRRt; 

(T3) "FTtR ski PruRT ^ RR R RT^RT FR R RITR tqiP^cq rRP R RtR ski RP^TF R rPtF "VRt IRRrT afk 

frR, PrrR apim Rr R rr rt R t; 

(F) mRttra PWFIH R RR aPlT a'l-^RI mR fftR'^I ifH'f^ RRpRmR^a^pRF-qr qipR am’FFTFIRptil ;FR 
( Ti) aqR RTI TTRffft R aiy^qS^T R PHh Rt rR appr aoiy, R^ 3TR ciP-Hcq; 

aTpmiTft R qiqH R, RtRFf ciiOo RtR^fqf^KH ctlTlff. ^RR ^qKci R, 'FFFFPRRFff RrttR^R cPl'i 
hpI4 R Rft TFT PRRw Tjnpf % ar^R’TpRrtRt ttf^frPr i RFPRiRft arf^TRirt Rt attPRfR aPft ^qniaPP Rt aw si'flo RtPRlftT 
R qA R pi'll aiq R ^ PR4RT i^i'^Ft I 

(2) rRr arPt-TRITt Rf Rt FR Rp R 30 arPtn■'T fRRTTR p R 31 R^RPlRTpFRaTJTTRaTRptRFT, aTRFTFTRftr 

Rf iTR PrrRt Rr Rt TTF^ Rtr 1 

(3) Rtr aRiRTTf TTiijR RpRfm R T^RPTRlftR PRlT 3 tRRtt Rr aiR HpPqK'R PRlPt FTFRTR RH■^' rI^ STRFT 
FRqp% -qqR, 5fKT-fRfR, RTFR R IRR am m R F Ft aiTp% RRit Rt f fftrt PRm RRr; 









[MFT III—-11^4] 


'TOT ^ TnrW ; 
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H<'^ 3Tft)'t)i'0 3T*4^ Ski TITf^'f.iO ''p kjjO hiki 'Jiiy/f) 'hR; i3,<Hi ; — 

('<5) faift -qr ' aftfafl e qT M i d %% ^riki ar^t’-iT '3in^ i 

f^ ^ en r'» i' 4 % ^ WT ^ ^ ^TPifir ^ i o, o o o ?. : 

(^) "o^rfiRT '?n*T nit'pira^ % TIT®? iff, HT 

(nS) tVnft f^'^'Plfl hI(iI\i(i okihi< 1 3T^’’-n'^i 

(5) 'jHMw'i 7rm %■ wraj?; nrw TnftWRt ftr# *11 niRR-f 'are?^ an^ % sro 

Rt)^l -STf^^^FRl 3Tei^n «n4’^i'0 ’3R RT 3T^^ '^it '341% hkh '341% ski 3T*TO ’344%t sitT^ 34T% ■f%4ft hR'IK'JI'I 

■gRT tnftm ■RT 3Tf% ■^t 'T^ ■^, 3^ 3TT^ ■^' ■% ST^^IR sftT 311^ '4' 3r%V % '^hu «'JflXRTT '41^ f^RRT %t 

■RFT 4T^Rrr't' I "Rfil ■’9%' '5T4I 'RRI lit '% 34T Rl'1<''l '^f '33 wlol '% '%fft Hf Rjlllt 44*4(1% STfSuT '%t 'H^ ift, )(llf%C1 °hV\ 
#tl 

28. ■f^ranr'nWtft iirt^ 

(1 )(i) '%t^ 3Tf%334t 34 RRTRi4’^k 1 'f%4ft'^'B%%l^, rJiyitil 'RftT'RT'qiRt 'JllPn'fl ■^, 3lit'f%W 3%TT aItT 3'^ f%RT?' 

HK^ %t ^(%SI ‘ti'I.'M; ■3ft4 

(ii) %t^ 3Tf%«niO 34«4RT 4)4^|'0 -iiH^ ^1?! '3T Hnl % 'iil(%n (jtil §1!, Rt)<:(l “kRw '^37Tt f%MlB 4i\*Tl 31*1433^ ft'^iF '3R% 

%t4Tf%q%W : 

"3431'i%4Tt arftrwt 3T«TRT »f7it-«IRl'%t (1)'3143^ (2) sR^HRafl'%t^ f%m5"»P4%'31 1%W4Tf%R'3R^ % 

'f%l^ 4TOT '5rtf%3'T4t 3433 % '^ 4T3RTT ^ '3443)1 '3F 4431313 ^ 3113 ^ • 

(31) '^3Tf%5Fr4t^33F'3RNl4t3ff4f%!linr% 34 ft 3WTO%tWT,43t3f%%('34i31?l Rif) %ai«)ff3^ft317'%f%3 
3453 %'3(1 443Rft ^; 3ff4 

(41) -^RfRR^^cfWI 3R3 34M4t I 

( 2 ) '3f^ 1%44t 34f%3n4t 34331 RRfRrttf%4Tt '®3f%l ^ 3 t 1 vn4ift3 3T3ft37 3lff'^,■fSlRTt %'31'HRill t'% 37 '141 

TT«zr 41331 ^ %t ^ %111 

29, oh'jt 3iviq| 4a'fl3 3434T1J(%1M, PkmtIK 34fi<3ii(l cti*i3l(l 

(1) 34i%W 34331'3r%3rft 33=13'%tf%4ft '5lf%31% 34^4443 ■^’'31^% f%13;34<!431'f%44t'li33t3 3TlfPl%'f%nt 

^14333 ■f%31'3imt 34331'33n%3f%31'=>1131'1^, 4T!ff3 34l%4bKl 5KI 331 Pf^HfRl, 3413)t PKHfllO'3Tt314t43r34331 ^411 HIMtHlIt, 
'3^ '331433 3 K^ '%t (ii<l<a '%Fft hiOla 331 34331 '%54t 343f% % <,n, '=^t4Tl 44^13 Hi(%'t)i0 Pi5vi f%31 'Pl%f%3 34331 

'Pl4T3313t3 Kill 'Jim'ii : 

33rif f%'344 343fiT'%4i33'^' fM44% '3131'31311, Wm 44 33lf%Plf^3* 'fW? MTU'RTII 3114*31 1 

(2) f%44t3Tf%34I4t3T3313Rf314t3?t33-Wr43(1)%344rf3f%31'n313itlf'334113'744%^13% 34if% 44313)313 
% STSqvh'ifWl'ait'3131^'%) ■qftP»Tf%it % 34^4IR 331'544'1%%3'% 4433'^'f% 331343f*T 3it'3331 3 ft 343^4 34331 

% '?'H '4 Kill '% 3454414 f%31 'JIIW.'II I 

'53 '%r3 331 3% 345343 ' 33 lif f% 34f%3nft 34331 '3>%314t 3?! ; 

( 34 ) 3iqrt4%' sl4ii ^ '*iini %; 331 

(4J) 4T3t 3414Wf =^'533 f%31'31131'i^ 3433144W3'5nf%311^t3it 343^-3314331'3131^'^* 31331 44W4 *3NIM3 
^ 343 % -3314331 313143 3)431^ ■^" 415 ^ 354 -^H f% 3^- 345f%3 34T343 351 T^tfl 3nff -3131'-*431 -1^ 1^41% 
- 3 ^ 33443 ^- 3 ^- 3344 ^ f%31 -331 311 


1687 01/2002—2 
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THE GAZETTE OF INDIA : EXTRAORDINARY 


[Part III— Sec, 4] 


'TORTT t sT'psrT’t^'^' ai«Ti?T ^4't=iiO^ET'SfrI‘n^3Tq^:5^'^^3^'53nt, ^ ■rrr ■^' -RSim 'snfW'i’bid rtt p?! 

3TRet RR STf^RFlfl 3TerRT T WtR tVtT I 


(■Gt) ^ <pal«1'l1 aruRTT 3TR wfer %T ^aT«TRT TjEfr RRI ^ ^ ni'0«l ^ arfVTlpRT 
arPRtTJT T 38 3T7T 'PTFI'^ ^WT I 

(4) warftmrl strrt■* b4«iT^I siaiw'H (3) % ar^mw■^’■^ jttt t ttkit^‘Sri 

TtT^sji aTRR^f^rr^JiT?nf w arf^F^rd 3T<TO 'ti4«iRi‘5Fi yi-Hmj^ejiiF-^RRfjRrTTjtmTt, 

'Jini‘ 11 1 


( 5 ) 'I 15 I aiP^'nlO ars^RT *+)4'«(i{l affl ^<^41 Rm f4ii % 3T'’4RT ad'^tii aiftw'RRR 

T^ Rui, a^^TRT c^^S’D^h aii^H ^ 4i "^tTF 3 ^p 4RI f4)41 Rf^RT a^^RRR 4f RRRR^ "^RTTRITTF 

t, ftPiRR 22 4rlEnT'^< RkIT ERT^Rl^ERrRRIRPT^ %IT arfVtFRl arRRT R)4-RR1 ST^RfteRT TW 

RT1T 'Jim.'ii 3 TRRThiHHI '^, 4<ri*F fTTTRRi^c RtI mRI^PirI R' aRRRFarRlRi <>=ti| '^anRETT 'nm'ii I 

30. IN^pH^f MPT^rTSIT^^RPTET^'^TTTnf^um 

Rl arffeFFRl 3?RRT ReNttR TDETtRl 3TRRT <l'51'fl(flR? TTIRt '4’ Rp^R "R RRt #TT afeRn R^R RftR^ P^RTT 
EftTI, f^rPTf HsCT/41'i aTRRT aRR fih4I WEtIr 3TRRT f^Rl'-fl Pi'tvrH % '^HIR ET^Rt I 

31. ^ Tg' ^iuT ^Tf d i d 

(1) Ril^ arf^RFRt, ^ afllilPlR) f^RTIR 3 tM4rr, 1947 ’4' for RR 3^4 % ST^RR “ REpRiR" RFf %,— 

(R7) % RRPriM Rft RR arf^RRR % 3 i 4 4i REpRTI f, % RRTJE RR 3TRRT ^ TRJTRT RRf % ^RTp 

r^oh'r r:t rrer rt r^vrI r^ r^rt arnmr eerr rt rrrtPI r^ rrt rrt strri 3errt RiRai sTRRr 

3T5fRTW ^ “tili EER5 'I? I ^pRT I 

(23) 29W'^ f^FRtRRfRRlR?t'!^7FifaiRRTaTR4T'^Rltf'^R^RRl%RlRRr^%rRRR^r%4t 3RI#TR^3R9fR 
aiRRT f^Rpt RR ■^’ RRRRRT, fe# RR ■^’ TfRTEI aiRRI %RfI ftRTRRF, aigfRR aiRRT aiRtiRRtR R^ 
R^ I 


(2) RPt^ RRhnfl, RTtRRTP itR eiRTRRTRRT-RERRR^RiEpRRRTt RR'^'«W sf^nRHaR "RjtfzpR"RiT31 RRTr; 

R^t RfRRR'^f'^MWrRRRRTEnrifPtRrRRRrREfRRp ^ aiRRT Ri; RT RRETFER RR ^ Re4 RRRT X^RT I 

(3) R?ri i+i^RTTlfRRfl'^TTTRTRIIRKTRRRf R%EaiRRTRRTR^T^ aflTRfflpBlfPTRi RRRRPtR'^JRRT 

2(3 arerr^^ % ftrff Rrqf %, rTER TPJ^' % RIR fRRRT ^ RRRf %, RT^RIRRT irRTRT, 'PfRI RRRT 3 TRTET ’^TR % 

'Si'Pf^RI^ I 

32.RlTa?ltRT 

(i) <41^ Rp arf^oulPl RRRT R)4'ni'0 TTSTR RTfi(“niO R^T^ '^1‘^P'^ ^ [4)41 ThImPci rt RTP^'mO 'SJR an'tflPiin 

RR ^ ftlRTfTE^f ■ 4 'RT¥*T R^ ^ I 

(ii) RRTRR-f^PlRR (i) ^RTEfR ar^Rl RpR^-^RFTR^t^ 41 arpRRRp aTRRlR|4 rtP pRnTRtR ^%RffRTTTRRT 

TR TTTRiTT RT Rp 41 Pci RT RTT% P^41 RTT^f Rp aREfrRRT 'icl RTpRF I 

33. ^ 3lftl<t)lPl 3iy®(i i*i4<j||P1 TERTR'^^fUrJ^fTR 

(i) RTI^ 41 arPRRRTf RRRT R:4 ri0 RSRR ITtPiRTTTI RtI R^jjp ^ PrRTRR^ +^HM|4 RT IrrT^ arPRRRR TsitRR; re! 
Tn R^i’^ VH I RM^ TRtRRT RFl RiPRT RT aTR^ 'PRHM 4 RT ^RT ^ fREpt apR RpRRTTfr RRRT ReNrh RT RRTR 4 aRRlfRR fRTRp 
RRT rt TERT’ *rTRp3TR 4 RET REt "^RT : 

tpt^vTERRW^RRI^eP 4TRR4fTRfpTlRrRRTETTTR4f4ETT ; — 

(r;') arfVRRfl 3TRRT Ri4ri(I RI’^RT% 3ERIRETT arPj^ITt aTRRT ReNttP RTt ^RlTi'^rR RTRRetT fl4 ^ 3TRRT RT 
RT pJiti RtIRTT 4 TTET Rp 4 3^Ri r 4 41'tiO wls Rp 4t Rr 4) EERTR 4 aTTRlfRR h'hIhi RR 4 Pi 41 SpfT aEflRRTftRT 
3 , 2 ^ RiT PRRI^ ari’Rl'JH; appT 

(13) 4fRT iVrpRRTTfTRf atRRT Ri4riP<4|’ 3TRRT R^RiPtrI % 4r ^ STTRII^ET TTTRTTR Ri-TT RET T5r4 RER TERR 
T^PrR'T RERTI 
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HTOT ■wrnm; arowrr’T 

(ii) (^) 'll 3T*PTT 3l1%P^Kt srq^^T'SRW’qi STTP^-SKn^hl 

31^1^1 % ^ aR'ml'iH ^ ^ % fell 

(■0f) ^ vt aiftTOTTt 3T«TOT■'Tj^nrtl 'SIM ■^'*11^ srfWT^ 3TeT«n »h'4^ 

"iIqI 3Tf^'tii{l 34<T^ 'ti4'qi<l 3 ii41'ji 4 Rrlvln^tvil i^l "T^mi I 

34. arjqra^ 

''IT ®bl^ li'Ji^fn'ti 3T^ ^'IC'O 'Sf'TT^ 'icT 'STl^It^TI 9^1 t sc^'iA ’4iT 'SrTTTT =41'ii I 

35. ^51^ 

'4li 41 3Tf^=M0 3TtT^ '=n4'qill "jnflTOTft ^STJ^rfwf^HI i\)4l 41 y'=tin '5F)t '% 

STKPTT 'Jip'til ^ =4l^ ‘Prflr «4'll^ ^ '(?'4 ^ =4l^ 3T^ 4i'j5''I “t><^ % =t>iH T^PT'^fit ■?nftr5T 'i41 =tiVll ^ 

f^'l ■'^'Ti +41 o|iR icT ®41‘ii 'n'Tii Hfcl hI'Tti I 

36. ftiitiT 

3TRtoTT 1 arsT'^ ^4''*fTTt— 

i'^) f^'feTft^'4 ■pJm'TRn''fraij;'irt, ■RT?^'^, slVTRlvBRf (^)'RT ST^ "R^KifTW^WPini^ 

4t ^Sfipp -Sfri ^ RTi?PT ■sfjlnT; 

('01) a^Hll .^=^=0 % f^in Rt)41 "RT^Rf ^=H, a?fR*l srsn^I 3T^ ^<^1*4 ^ STOT^ 4^ <^'ll aflr^1^ TTFR'flHt^ toIrt fti 

^4«41 % ■RT^ ■3TT^ '4 ^ ■^, sfrTR aT«TRT SR? RT^Tsf RiT ftirfl ^ ^RTR "R Ift; 

(R) 'WWRT "RIRR?'^, a^lRR STRRT STR ■'TOrT ■RR ■RRRtR Riff RJIrT; 

(R) R?t^wm'4 Rl't'SlPuh'TR^'RT'SRftRR'Rl^frRTI 

: 

^fRRR'^ MRl'JlR'^'f^ “ R|i 4^H«+>T«1TT" RJtlf 44TRTR"RT'RftRT (f^R'^ aTR^fn ■Htjprf %ftRT 

3TR^'0R'^'lffW'3'^'*kR^''R?f 4i5RT44’%'0R^^ 3RRfilR RvC^ r 44 3Tg;Rft TRRt%, RK 3^^ 4rf) 3Tf4^tR%’RTpiRTRTTR 
■3H 'iJRRTR 3TRRT aT'RRT'ST^ RiT RRTm t-RT RvT^ Rft STg^ftT ^ 

37.4R 3 ?fl ^ R 

■R^l^ arflTRiRt' aTRRT ■RRfRlft 'RiRf TRRt 'RT f4)'41 'RfWW '% TTFR '^fN sjcllan 'RR =414 fiW icl «ti\'ll I 

■yrr 1^14^4 ■% w4lJt'l ■% 'f^Ri “■44 r ar4a4"4f 'RTRtiJR: aTRRT JHhWW: aTRTRiRlR'RiT^Ri''®RRFR'?nf4Tl'^, : — 

(R7) VTTtIRR) TRTf #T RFTR, 

(■01) ^RIF r 44 RTR aiRRT ar^ffR, 

(R) '4l'l ifjici ar'-jfR^TRT, 

(■R) 'r4i 4 ^ITeftRT TRf%^ ■fRTRTRT, 3TRRT 

{'^) R?!'^ arRTRTRtR ^iiOfl'+i, mIFoRi aTRRT ■^-44r<a=n 41 r y^fci 'RR aRTRTR I 

38. Vll^dOl 

■JTT arWRTR 44=^41 'iRfRRR) ■% fRRt, ai'K *b)^ atftlRii-O StRRT ■Rr4RTTt ^ 'fRfRRRf "Ril ’aR^fTRR Ri<CII % 3TRRT 

at^JRTfRRT 3TRRT PlFfli'HRI q^ll^ll't' ■ar«TRT % f^Rt '4' 'ftTR, f.|f4=n< 3TRRT '5TT% aRJ^4) ^ Mfa'Ji'Pl 'RiFi "RiRTT % 3TRRT 

arj^fTTRR 4 r ■RR ■RifI ■RRRT 3TSTRT "RiRrRR ^ "hi4 ^ fcRT T^rff 414 "Ri iJllf^'Hl 4" r=hi41 FRi aTRRT arfRRi' RiT ({I'il 

tWt I 

1 . atfirarfl 
(■Rj )'3t4"^RT : 

(i) "FtR!) ■RRRT ; 

(ii) TTR4t'RRTRT#R'RT'TfFR4RR''5feRf "dRiTTRRT ; 

(iii ) ■RRIhRt '4rv' TGRT ; 
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[Part in—S ec, 4] 


(TSr)H^^: 

(i) (?inPVT(fl ^ anf^inf^ ^ 1^1 ST«PII STTRI: 

(ii) P-r-^A ■JPIFP T; ■^' 3T«I^IT TPPT-'Pn ■^’ ; 

(lii) «1 'Pto(I*{ ; 

(iv) tl'ii nofw'f], 'iiql ^‘Jl'Hni '^nff TlFft; 

(v) "PPSjRtl 

PiMRfifian ^ "3^ hPi'iH ®r*f 4' viiftfl ^ '^'ert 'Jiih'ii : 

(i) arf^PFRt^TPff % aT^m, «hl4l.n ift, ft'lffln 

Hi^ ^K'Ji ^*11 ; 

(ii) WIRttI RR ^fR^ ■^' aRjtnr ^ % amiR ■'R ■ftiTft % ^7R TRET-irR tlR RT fWl RIRT ; 

(ili) arf^IRiRt R?f 3^^TR 3T«IRI "T; f^RT%r ■Rf ■PrRR RR^ % 1^ Rra TRRR %, T<lhrTR wJrR aieTRT 
R RE^ "RRR i^T^R RIT^ ^ RR "^TR^ a^RRi^ RRTf "RTT^ ■ 

(iv) m^IhRi % %TI srPirr sT^ajn aiRRi ai^viinPlR) RfiPRiaif %■ Pi^i<iti)-ini % ■'jn rr% RRTJft % ftRft 
arPTOT^ M({)hRi tHri strri wPir RRRT ; 

(v) 'aWT'^'RTR^RTWPTPR’^^ RT'fRRT^f^fRft'aiftTRiRtRRWRRT’I'^ f^E"RTRRR7: yWIRff*lRpR^P^TR 

%RT^, a«I(T<^RrR^% aiRffR RRp 'Wl RT 7R RT ahR*^ ^ Rlt aTT^TPR^ ai««(f^'^; 

(vi) f%TftaTfVRRfiRR,Ritf^T5^'^RTRT;R^Rft’!flW#l%'T?lRRRT3Tn’^f'JRR(tPl^[f^ 

% f^IRTRRf PtR^’RT an^ % ar^RR RT R?; RT RWTR^fR; 

(vii) R^aTpin^RtRftRPrf^IHf^RT3TTRT-53nTftRtRR%'^RR3R 
(viii) srPr^RTt Rrt ■^RT rI)'RR lP^I: 

(Ri) ftRftRPTORTRRR%aiR^%aiWRaRRI^RR^1%^!RlPfRftarfl4aRTflR(t3RarRftrV ^HI'R'iftRII^RT, 
f^RT^'ftrR Pt^RR ■pfiRTRRT RTRT RRR>t pTJpRIRfi"7IRf % aij^K 

(RT) PlRftRPr;iRrRRR%aRrpTpr5RRPlRftaiPlR#R?^, RR'RPPRRTRRRR5)'RRt%3T5RR;3?tT 

(R) % RTR % RRP : 

RR^ RfRTRPl P<RH %Rrng 1 %-gRT5rJ^ (RT) (i) ■p (iii) P ftPnPSra pp# T5t^ R?r R(RT% RR HWliq ■!, RRPm 
arPtRRp^ pRl^j; ■t-’-f l l PyiPaR pTif^ PhM.' Rnt^ afpRp isPpif R^P»lPlPpgglRpiR> aiRPrarRRT^R^'Si aiRPi 
Ri) WT RTPiRiRI Rajt Rp, % 3TRE RRTR RR PlPstR RRH TR^ RR^ RR aPTOT PiRI RITTpiI afp SlPlRnP R^ RRIR 

RRPIRT, Rft R?r^ ■^, R^t an^ RTPr RR^ 'P R?^ RWR arPlRRp ^ P^RR RITRTIT : 

RE^R^Pp^ ^ ' l P l PiPiRi Ritj «|.^ l H* ii ^ RRR?t^an^-gRTfflRatPiRRp%TIFmw:-^'RTRfPp5mP PiRl ain^in apt 
PtPrrrrP arrpR rr arPiRnP rtI P;t^ rit% % rtr pRT r?I^ an^ RipR %Rt RmpiT afpRTR'^RpRmpft'PraP Pp^r^rtr 
anpR aTRRT an^Rf RR RTTBR RR^ afp aTRRT RRTR RR^ % %R; RrIrI 3TRm : 

RT^ R^'*P Pf R?i^ RTR RRT^ r 5) ariRTRRRn R^'!'rP; ; 

(i) -^Rmpfi P Rf^RPRWPrS'Pli^’^nRT'l, ^PpRRRR aTRRT RBtfeFflRRR^ IRRP^RiT FIR! RFfWRT%; a^p 

(ii) ■^R7paTp^RiTpR?tRiITRRmafrRrt^■RlPPFRTtPTOp'R^RP^raE3^p■^RRI^^R%%^PPfT^R1^''P^■^Rp 
P RiFT RRT %; alP 
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n. gn^sjrtt 

(^) : 

(i) Pi"^! "n<.ii; 

(li) WVK affff TH'T’n TOTI5 

(iii) 6 ^ 3T^f\T^^ni'jfii<,<aii; 

(^) RilJ, <;us : 

(i) 

(ii) (’ffeqf) ^Tl^T3SnT; 

(iii) '3^''5AiTrm^#TT; 

(iv) TH HIH<^ ■^fSTT? 7I^''3^W%7i) 2 TTP STti^ WI 

(I'H ^01 ; 

(v) 0'J1'IK%%n^ai'i)''i|t1l ■=!!?[ 

(vi) «(<al«i'il I 

3RT 'WM^ wn^ ^ 3n^ 'Hfa’i % tww % w*i f^Rai ■^' 'Jim.'ii 3?k 

ij.iil tiii 3 i|^!(| R^fign 3ll<iM ''T^ «t)4-^|(l 'Jll^ %HIpH "Tiff 'Jliy.'ll •3 ^)t l\) HIW SiltlH 

34*?^ STRrtf ^ TIWTaitr 34^ ■Jmr'T% f^Sl^W^ ^ ^ 

(i) ^ti^HK ftra: ^PiMbi^n 3 t«i^ *(<3lwi''ri ^■SW^T^spnf; 

(ii) ■sFNnfi ■sr) ■jrtt’t wsit ■i^ PsiwA' a^R ^ ^ 

■’FT t'; si^T 

(iii) 'ih4T< i (l % 

39. '57T stfil^lPT 

W¥-FT 38 ^ 31^^33) ■sr) W9 TlTf^FFrtt ■gnTTOTT'^n’^lW t ; 

.(^) ^ 3TTVR''F 3T®T^ <?i4’^i^i '93 (tI'iihi 'JIIII %, <15 '^hihicih 3Ten^T ^^IT^TRFr^ 

Ftllf ; 3ieT!:n 

( 13 ) 'J 151 srfV^Rl 3 Tq^ 'tv4^i<i 3 in<irij^ 3 ii<iH '^f ijinl cj^^ihi *i«hi %; 3 T*TOT 

(F) W arf^iw) 3^^^ "TFR W %; 3T«iqT 

(^) ■aiTT 3F^ -IRW aF'T’^FlfW »4T; SIW 

(^) ^T7T 38 %i 3T?Ff7T pFlffer irfsFn■'Tl^H ^RFIT ^ *TI I 

'4<.'^^TT ftPl'HH 38 ^5t 3T^W3Tt ^iT 3TftTF?FrftFn^3TOTTT%r «HK''I1 ^ RlRsin 
% ^ftr ^ 11511 ^TTllT 11 

40. 'iil-*( fc^ vifaM '3iT Mrt^m'l'ii'i 

PrfiFFT 38 ^ 3in'tn 'Jil'ti 3^)1 IjftR^ '4?)' <iPro stRiF 3Fn^^ ^ wl^'>fi^, TTBFT StRfRR) Sl<.l f^R^f) 3iTf%J^iR) 'Jfit, ^ 
srftTOR) siRiy f' f^ra% iifjR^mt ifTW if sfR 4 i4-4k" 1 % HWt) fWt srflrRK) Vf iiFiFftftm inm)'if i 

'HP ^roni 3 tRfrr), 3T’i% 14^'=r ^sTFftftRi 3i**i ^F*iT3it ^ hRiPi^Pki ^ srn^ 

^ ^rfItit Pphh) sif^otiiO "iiPin I 

41. WIHI-M 'itJ-®i 

^ «(PjffI'RRF)^%^'^ m), srProrf) 3TqqT 3lftiwi sfrl y,4i <t)4^l0 

■4' ^ ^ 3iii'J«i t 3?R % R 173 ; sTjTimpFR ^ t 3?R anaw ^ TR t f*frHRf 3?R ^ 
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[P.\RT III —Sec. 41 


tAii-i "if {<3(1 gijij "^BTR ■srfVRiTft' sfR ^4^i0 ill'll % '4, tl*+) ifRITlftTi RT FfTiRT 

■tfiiTSTnilwi 3TfiTRnff3iVRi4^ld''?rTf%'RR<4'4''RBTRIRRlWlT'I^T^T^3^RTn^nf ■^ftF4;TFTTTRT3R^'RT+HrRl'^^iIT^ 
VI aiTlTfil afR ■W^PTR 40 % wfRt ^nm r?! TlRFr sfR TifeRT, stRtr 3tt^ % arw; ’^ti^ arTtrord % tbt 4:' 

llTfti 

42. Wg- T l RKq T tt 

R(Pi*<4l''4' =1^4(114)41 *11(1 % 5l4 41, ■sh'^r cut 4l'‘"l ^^iFt rt 'STT^tt wttrt'rtrt Irt =4i^ stIV'mO 

»n4er W)4 mI'0 w yfirMiail rIrIttrttrt t, ^trIt: 

(i) w R^ 3RtR TiRiRT Rimr t f4r Rit^ artTroifl arRcn rr^rttI anf^RRt wrt t ^trrt rr 4 arTTOf^Ri 

SfiRIRK %RTt aTRRTRnn 3TR1RR^"RTRa^kRRPB4''SR eRl^RRl’RRUfl rH 3||e|!(4Rifll '^IrI’^'^RT^T 3Tffe(RRfl 
3TRRT R)4rk 1 R^ 'i^, 3?eTRI w, artJcTfrt R^l TIR ■ 4 , anfrqf rH Rltn ■^R^ ?RT ■gPTRRHRT RR Riff Rff RIT RR)lfl %, 
3TTTlRf RflRim 3l)RftRRltR'5^ 3TRRT ^KhOr arTRlR RCM 3T=RRlftlRRR fSlWRil 3TWTO a;T34tRR R^, 
^RffRlRnRRRflt; 

(ii) Rft r4r Rfl ftRl^ RT f^TRR R^ % RTR, ROT RlfRRTff t a^l^Tf# arqiRT R)4RTd % ■pFra ar^priRplRr 

RRtRI^ RR^ RR ROT^OTT RTRRn RRm t, RR %RflR RTtIrI aRRln ROT! aR?{-jnfRRRRI Rfl RTt RWIB^ ■^R RRR 

■^■({7TnT--{Tip{'q^ftT4R'^, RitRR'^%%T3iN Rm 14 4RRR^%flFRRTRRf4R arfTlRRfl 3TRRTR)4RTff%f*R^ 
aTJTITRf^Rr RirtRI^ Rll RFfl 'iifty, ; 

(iii) Rft Sh-^OR ynini aTTRtRaieTRT'^aRRRTflaRRR, '?|«lf4i R?lRRRTftRRRrr4%RTR, ROT 

rH RR % % RRf^ R)4-RI<I % ai^RlRf^R) RftTRT RTRR rH RTRI 'RlftR, RR, W 'WrRR % 3Tr4r RTR 

fiT\{yifl7{-(iim«ng;RRaT«TRT'?RR4lRR%7J%RflRRR^3ITRW^RTRrf4R'ftRfl^Rf4RRft4fHl'RTRR>Rlt' ; 

(iv) WR aif^RRfl STRRI ftRl^ ROT RlftlRiTfl R^l R^ Rf^RT afk RR ftRli ROT Rlf^R^ 1fRR)l RR % 

Rf f tw anRlRR^ 4^%RRTaR^tRRRRTam#^t'^ rIrtrrrtfI, ■^OTT4%1^'f^RTt14RnRnRR)m% afr 
W4RR38%3TR4nTr>^RRRrRR5fWTnT'Rnil'OTTT'^^^^'^’T^ RT %RflR RfT^lTT aRRlR RtI RR 

RT frRR RR4RTR ROT RTfVRRl 

♦ 

Ril^aTf^TRn^a^RRTRRfRTfl WRRRfRiIlilMl RHI RH{'II rHi aw4 ITOTRRf^RlRR arBlPm, 1988 rH RTR 13,14,15 aiVl 
16'4'RfbRfRRaRTr{ifln!pif;(^rOTRRRn4ft;RT%RRRT'aR%313f^, RRlOT%ftTTa^OTTWOT'^R>r4’f4)RTt aTRRT ai^pTifl 
arqRT OT^IrI^RRI RRRRWf^fTRT 3TRRT7Tf4RRifR)TRRlRR^f4iRTt I 

43. «i«41h i Mrn*(<4 

RTR % MRI' R H )Rf4RRfl a^OTT RI^RRI ROT 3nf4RRd Rfl T!^ argqft %-finT RRiIr Rfl T5RRR1T Riff RlW I 

44. TlRTpr^f^ % RT^3T^7nRf4R> 

(i) Ril^ arftRnfl 3TRRT «h4Ri'0 rI 4ii;mK % aRtlR "4 PiH'URrN ^ I^tr^ arf^qFfni Rfl arrg rm rr # t 

3TftjRWRTR)l 3 R^%RTRKt 41 ar^TiTRplRIRlrtRI^ RTRlR34'nRIRRTRTRR4RR1RRTRR^RRR'4 affllR an^' 'SR'RlftRW 

fMW RRtOT ifj 4f RTRT 'JIITRIII Pi^rlf^ra arftlRlRl arRRT RI^Rlfl aif^qPIcii Rfl nl4«( R^ aPlftl % (4)41 TPUR 

R^ % RIR R^ TflRT ; 

(ii) arf^RTfl RRRT RRfRTd ftlR^T ftiJIK ai^lHpIsR RilW^ RTRR R?! R^ t aTfllRl^fll rH RKIrT Rlt ^ RFf RHT 
RTTRIT RTJ 31 jV II R(4» R RR4 r1^ 1%r 1 (RT RH 4f R1 RR RR1 f^T RUtRl^ RRFR Riff iff RTlfl % a^ll’^RRl aiRiM 3R^ 
RtftR Riff iff RRirt IOTf4R3TfVRRTl3TRRrR)4RTfl3Tfl4R(4fllR(llIRlia4lR1R'^1fR alWaTRRT Rif RTRT R^ RiIrt 1 RlrfRI^ %’TT 
lft%3^ti:aTflIR3TT^%RlftRlfl4fl'ti R?'flRlf4gfRRTR%^RinR %f^ RlRRRRRlfl lfrRrftlRTRaTR%R1R%RlRlRR13TROT 
%l 

ft^ 4r (TlR )R RIMI-4 4rI WIR, arj^ITRf^RIRff^RI^Rf %TR'^3?ri'ROTRTfRR>rfl’5RI 

arftlRaH^^ RrftRlfr^ W f l Ri f^lT RI^Rlfrri Rr4fR)IRTflRRRTRRRRrf4R)lff%aiftlRaR^4l31^RRlflRTI 
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45. 

arfiTOKy srq^ «h4^'0 ^ wt inf^shKl ^ ■pTHftn "an ■H«Fm 11 % Tjhrr, arffrorfl 3 tkp4t 

^4«ii(l ■ftr^ "mj; ipro: 

1. HIH(^ ^- 

( ^ ) *jci ^TFT 

(i) Pl«!l'«('l cil'l ^ 1/3 ■STpH'tiid ri^qn qi<l<a TFT ^TT’^l^’^TT^ fVi41 

^tTPfnr^^l 

(ii) -ST^fV:— 

^TTT «TT; 

(T3) *hR; 'iii’'^ Pti4I SKI ^ 'JiKiI i^ Tit 3i'i^ cfli *Hcl^ Riy. *jci ^ni '®fiT 1/3 

% Rny, *^(51 '4iT 1/2 I 

(TST) »T% 

• 

PlM<(H'^’¥ri7f Wn«IT SI^ »TTit5iJ,^opTn''IT'^RTT’f^ 

(■^) (i)aTVc(ii) P!|rHR(«2t3ftT^Bn^^^‘3TST<TOT T4t^% ''R ■^T?PTM 

'SrU'ii I 

2 . 

(^) 

(i) ^’3H^ii 1/3^^^T5T *iT^ri%^ri^4t 
HOMK I 

(ii) 

^ W «rr; 

(u) t37P^% «n'4’«fi'd a4«TO'TOiiTfti^'STftr^fV('*ff)%'4finin^ 

; 

(■n) 'Jici qipd y,'j’l41 'JIkH % ««w y,'K4) Pi“ti4 ■'TT 't^ «t)4’’(i(l "TT 

'Jiii<j J),41 y,'^'41 '^fl' n,'Hl<J MiPfl 41 ) cii(l<a '®; lei'll '31*T^ % *11 <;'^ft 4)4' 

3?fii aw eiciti4, 'Ji®i 'iii'ii 440 °n4'qi0 3T*piT °ii4’^i0 4) f4v4t yRiPifV% "dK'^i *nri ^^4 4ni 4^ 
ifpTTI 

(u) »p4 

4f4*nT4^j4 3T^f4% (em, Hti) wl*'♦><., m?■ i4 'i^i p*p 3t^ 'hti' 1 Ri+ii«<, 'h 4 gy, 4fl*i ^ wiRft 

(^) (i) sfk (ii) (^) 4 rsifiR^et ^stcp^t^ 4)^% 4tv4^iri4f 

d'lHi 'Jiiy.Mi : 

"fe«fi4'^i0 ir®r 'j'JiKi ^jnnT^ miki *nfl ^Vii f^ 

spTFf'fP 41q«ii-'q*T’T4! ■3q(H«*T'qw4PT4 f4i4t 3 t=^ 4^‘ik, ^q*raR 4 wp% ; 

■’T^'q^ sftr t4i ■mR; Picric-i '^4 31*44% c!ltii ^1^ 3 tRto 4 ■qTqi4^i4 arftpqRfPT^t 3 tt^ ■'j4 ■qvi4 
% otiK^i O^llPi'^Ti Tl ‘i*Hi lit aw%l OqiRi'^fri %! ciiOo 4^4%14 ‘j'^ill 'TW'ie1 Ri'hi 'Jiiu.'ii I 

46* Ric'isi’i ctO 3 O 1 ctii 

■^iwi yiRishiO, 4^ wti4 hm'h fn 311^ 'qq R)5ii 414 h^ipt 41% 3ifii=M<l *11 sti4'qi(l %f ■jjjitit '* 1 % 3^1 w 3i%ti, Rnw4 
* 1 ?' Riciftci ®1T, %'f^p^ nRcnR^HHi, 4) aw^ 0,4 Riei‘’i'i % Ri'j,'5ipit Rh*ii ^Pii, %'4t^%3inT'qq ^fippT'RiPTr'^iT^Ti*11 Tiff 3^4f%%4 
wq ■yiRroff 3T:*i«ir Rp4t 4(pt 14i 4^ %i^ 3it4?i ^ ■q# f%iT ■^ip^tt f%e% TiMpq 4 3if4qq4 *11 'ifi4-4i0 %r 4^ ■jpnm 'i% *4 

<iiHw ■flii4%'ftTH'^i^T%ii ^ 3iqRi Rriw«h ^i<ii %n^ siftiowO *11 «tv4'^i<l Rici«(ii4l'i %, %r •Si^i ■wiit mRH'tnO Ri^i/t 4, -viO 
■qr Rini^*4 31^*1*11 ^ <^4 4 hih '*1Iij,'ii '34 4413^14 «i<aiwi Tqil I4 hi •I'Hi 41 
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47. 31'4)c^ eFT SlfiRIiTT 

fcnl 'Jfil ciPi^nK'fi o'l ^ Tl^if^n I 

(ii) Hity 3ii^!(i 3i41<n '^ii'fl Til Hi'fl ni<l<a 45 ft'i % RiPi'hh 48 '^" 'Tpjln 

HiftfcniO %■ ■'TTTT ^ 'Jini,'!! I <Hh1ci1'h '!inf^4ii0 f ’in =6^*11 g <ipT^ aiqfV % 41n< ■3H';['tn 

3Tr^ wfl' I 

48. 3i41t41qTITfU'»ii^l 

^rrtw: 

(i) ; 

(ii) % MM ^ '51^1 srfliohiO RSE? Rlfliq'.iO I 

49. 3TlftH^3^^a?T 

HrTqi 3TTf?T % Rm Pi^^RiRao 3T^fiII3ft ^ ii^in Rti^l "STTCpTF ; 

(^) T^^R^flgfl’^^'^i’Fl^3i^’T?rTFT3Ti^Tj;4ETTT Jib'll ai'h:3i^in:<4iE Riwik’=ttjhRivi'i 

#ft ; 

("Cr) HF-nT'f afk i 

(tt) tt^ tHI ; 

(■fiT) Iff fy.|RMi|fl ^ Pl^■#[ 4T wtpft I 

3RZIIRV 

^3frr»T^ 

so. *♦)*( y'l4)*JHfli*M 

■5^f«Tfwif 3T*^’4fT%T3fR'H% ferret yt'W. <iFrn 

% ^ RFt^’% 7l 

51. RMlftd^ Wf 

(i) tI arfEr^TTr ^ 'Bfft whi'4 tRiI f %r 3^Ir■TK.'* iF' RPM t) ijmrm ; 

^ 'illk,‘'1 

(iii) W 1TI it-,4‘'iu1 % r^n^q-T %<;1<n ‘jr]"'jllTl f', WR ’Tfl^ '^'TTRI fnR ■R’TRI 

^■Wl I 

52. ’^ni-offic 

^nHHM Eim ‘SfTT'Tl TTTT ■ 

XHT^ f?Tv Stfwd 'RT 4-,^ix| l ( l RtT'^ TIT ^ qKfUf'lt. mp3 % ’WTRI RT WIT W wTT WR3 TtT^RS 
Rn q-iT'li (jiM T" 'iF ^'h T I 

WJITOVl 

■^<5^ 31'It ^Fi HF'*! ^ RRR 

53. 

^iTffT^‘%^wwff%3itRtf[^3TfV^ETTR7'^fRNro rHHfnRan ;— 

(^) arwfTw 

Ca) R^T'-uRtw^t^ 

(R) 
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(■^) aTOT'4ITW 
(^) 

(^) 

54. «tit^'^ff vifctn Mivi Mifiittii'O 

■'f?t vif^'’-ii "^law i 

55. H*tl TT^TT ^ *lli. 3tfl4<smfl 'IIT '^it ^lMt( »!if^ 

( 1) ^ % '(f'4 '^' "Tiff PtiHI <H^<ll % I 'Jl*1 ^'11 'Sfit ^Pl'^l4ni Tfl Htitfl Mt ^ ^ *111 

"m dti ^ [44=111^1't'K '?TW*T % Hit! % i 

(ii) SiTl 'irnn +1H^ ■'TT 'TT'TIJI'Srf^TOlfl'WiiFI "HTf^TOTfl'Em ^Tir4 "TT'^IFRT 

t: 

■"^T^ fe ^ "WT ■*11 ^Tri^Kt wx % liiF 31^ afix 3n% vft*iR % xr;x*Tf 'Sixi 

%fXT^ Rmj,'T ti qi'Kifq'ti tg^ mi*^ cVii I 

56. 3X1^ ’*TX R41<i <*>X^ W «4H 

^"'TX 'IHI srf^qii'O ^ '^4'nKl, viiq nqi f^'5^T%r ^i-qm «6tlj STJ^TI ^ '’iiO 'i^i ^41 X*in "TX ^*^41 ^ 
"^NXl 'jHiij.'ii 'lieI ■'IT ^(4 ■'J^ Sun '’■TII 

57. fliri^^uMV^T 3Tfi|<»i|4'm «*)4 '»ji|'0 

fi4*lii4t^ sx^q-iKl '^\ qi4'^i<l ■^ '4T^ H'^'L irH 'Jiiy.'fl I 

58. 3<i«*i(Vi«*i 

■qfi%T3=frwT'4'^'firT'^ 3Tf^ ^ shi+R*!'!) ^ # ’'m TT^ t; altx 

■qr'g3^tx f%-ctxft %■^^^x31W7r■^^^f^3^^xxP^^^?x^■|jn■^^■3it^'3TT^37^T%'^^T^R^^ 3Tgixf^^ 
Trr^ Vi- ■fii^ ■’^ srftTO ijl 'Jii't i 

U) 3Xl^J«FT^r'XT'qT4^''^t'3TT^'4'5T%'3<W%?t^Tx4'^FT^ y'f4<6 RpIS^'SXT^ 

'RFT%f^T3:^frT^TR'4 XIHI^MlRuh aXRTTX''TX x41<6l4 xilrt I 

(3J CsF) arf^FXTT^ ^'RFT^ "4' 'Sf 5R1 # ’T^ ^ 3F(^ ^ ■^’ ■^flHKl ^ ’4’ STT^ 

■'Tl^ 'jil'S 'Jiiy,'!! I 

(131) '^F'4'%#'5X ■«r4‘4’^ # "ni 3TF?4 %r^ ^'5Ft^rm ■'7X ■sftrmt 

' MRqr fi < i ■f^TiT 'an xron 11 ''tf «iT<tr 1 6 o '4 ■RitifftTt ■'rm 4lHid xft*n3if ■% 3iRiR«w xiWt i 

(4) an q^RrH^ T'T-Wm (3)C^) ’4'"qq!fqqtftxiWm-62 %sRrfq a^R- 

fqf-fiH 63 ^ aRntn ^rxjf^'^'^aifSRsw RFRtaRT'snFixqft-^-^xiTq'TT^t^'JiTxiq^Tftt i 

59. RiVlqiRlqiK 

(^) f^6^f^xi qTf^ yl6i r fii*u ^ | l3TfSnT'^^rT^t: 

(1) arfqqnxtqr■ix^RqTxf"Fx■Rqr% ii ■f^^'fwj'^f’n'^’tFxiiq "R r«ivl'nfRq5TX'^’'FT''TBi’^; 

T[77^ TTp % ■jjTxt'H -^f •qx 'Rqr ■^F ■'qixF ■'^1: ■WtoRtox xft ^ xi%qf i 

(2) arfRwRqr'qqfqTXtfeTt4PxTFq3xq^'5ro3ri%fR?FTTfixFnx’^'4'RxTt'T^■^■q^t’q^wx'^'qqtf^^SFiRRFX 
■qq'FTq ■^FTTI 

(3) ■RRtqrfRqiK''XX"qFT^qTfTiaxfqqqxtqipaxqfq%■fxnx■'xfxxif^xqT'’XT%■qq'Fqixjix’ fRit 1 

(4) 31 ■R^xx*qx, 1989 fl«6 '^(H 180'i^'axqfR'^F'f^ ft^lMlRRFX'^ sfrx 1 ^mxt, 1990'R 240 RjF’R SXFRW 
qqi 'Fit' ■fFTt'TTfqFiTX Xt 1%F 'Fit 'FIT XXFiTft 'll I 


1887 G1/2002—3 
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(75) '57^37I^^f^7IT jiriT'^nf^ ; 

(i) Sfrflii't'lO rq^l'-nf^TOTT 7^ % -STT^?^ ni<l<a 'Hi? 17^71 ^ly'il fjiM niO^ 

(ii) 3T -RF^’ ^ ^ Wn ^miTT JHwf|<+.U (73) (1) TT) ^ 

Wf : 


■qril’=7F % ^ TTflTT RTfWTt ^ ^ t tr^iT ^Ttfel ■R'Tq ^ err TTt ^-37^% ^ ^ 7RTTRT ^ 

I 

60. «J1hi-0 

(1) y^)Ah arfR^TRi'RT %'i1h|(| ■^/AfssCT'^TST^'^' r47?lX 

RT) sflT % T*7R ■feR viiHl 'SIrll 'iiii'^'ll I 

(2 )(R7) yr'-lip’^ W^ffTT 5/3 5 ?)tTI^ TSm ■^'^nRT^5Tc^ 'i1ll(J|l fJT^ ^ 

^ S'FT’EitTTR fr'JRrT Eh'hi 'KHI % I 

(73 ) TR ■%7^r?7R, f^3T77i^ "irfR^RTtRT '+i4'RkI ■A'^iFi'^ti f?i 4 RMT^RI Aqi 'A 7RTRR3 RTTRI%ItRTT 
?3TR-RR R^t 7TT7T73’7TR7 RRT R7 RR-7R7 ^'4 Rif. fHTT 5/3 F^'l 37t 37 "A 4)hiA AF^R.f^ RRT ^7% *tF| R^rIr ^ 

RTRRt I 

(R) ^ AfA) 'rAtrAt rt rArtti R?f Art A ediRi rt rtrFtr Irtri ^ttrt ^ rt Artrtr^ A ijfg "A rttr) rr rr 

■Pfnr r^RM rA ArtA f.^ l ^ IRT 3<3 i R1 fRRIRRT'^RT ^RrTI A R^'^, % RRA RtA %AA7 RTF % Ar TTRi rATRT RTF 

A 5 R FT3 RR 37 a RTRtA T^.RfjRvRT RTt 'RRT RjTA rA aFJRfTT 3T Riy^'Fl I 

(R ) RTFT RfRR rART R-4R171 RTF R^jA^rFrRT FrARRRT) RrAtRT) RRTtA^^/A fFRRRR "'^-fRRTT"%RR ARTRT 
TTiqTR, 37rT7AAArrA^AfTRR3T5]A%^FtAR7RTRTRTTRnRRIHl .3RRR RIRtA'^/A feRRTR^ TJTFRRRTR 10 fFRA i RfRR#T 
'' 7|3-f3RR ’ ’ RRAt R7 tt^ rt RRT7FR ‘RFT A RTR FrRT WRI : 

RTRT RF FRT RTRtA 7^/Ar?R.fR 751^ f^HfiRfiacI Rlclf % RtR^AR RTTRR RRTTT ArT % ^ITR tAAtT rA RTT RTRuA ■!■ : — 

{i) rFrrrA rt r,4r i ( i rtrtA t^/AFfr-r rA -rrAi % tAttr rrr strAt % fAri Ar rA rAftArrI rA rttAF 

rA7#>7RT RTRT RrA RvT RTR FTRT I 

RT^ RfA tA'rrAtRTRRTRtAriF A ART3ARRf7RAR^'RtRTA/AfS^7^%fRRA RTR%77R77 A’ ^ Rpf^A rrt RTRT 
RrA rA 'flRRfR FR RTR R7 A RRRTT F fRT 3 RrA RtRTA/RfRRRR RItA A A 3;^ 3TRAj rA i^FgRl RFT A RiA'A I 
(,ii) Ri-TR RR % AKPT rAttA .'AfFRTRT l|fF ^^I^irgRTfTTRT RTRR R7 R^ rA ^TTtAA I 

I I i i ) Art RTT tAtrTTR fAvAr fRfRTRTRT FTTT wA fRfRTTRT RRTR-RR R7^ RTtAt f) AMlA/AFfeRiCI rARIT TTrA) I 
I i\ ) AAttA AfFRRTT^ rArRiAr R7 Art A tf=^R7 RtARtF^^RT 3Ar3TtArTRRArtA A ArtFR RTRR RTT RRTR-RR 
TRffl RTIR A fRn, RTF RRTRT A 1 rT RR RF 3TR R7 RtA RRR F I 


RTTAraroT. 

1 , ‘' Atrr Att '' RRT rArrAt rt rtrrtA Art A rtArtrA rA % An 20 Aft rA RATrA/AfsRTR rtt rtr Art i ArA 
1 so Aft RRT ttIrr rA RT3T A I 

0 , “ Atrr An ’' A '/ArrAt rt rtArtr Art AtrtArt t7 rA At An 20 An rA RARrA/AfeRn rtt rtr fImi i 


61. 3mTyT77R7^ 

I 1 I 'RfRRTTR RT RTRRTR RTT RSTT'-RTR RRt RnRT A Ft RITTT 7 A ttTR 3rAt RTR rA^ RTRI7RT AR R F) AA 7TR m 
TttrA RRT RrIr rA fRTR A 773 A RTT RHtR rArritA 3TR AlRTR 7^^ rA nTRtfnt RFf RTRT RTT3T t I rAiRTtA RT RtArtA rA At!J7 rA 
^Tprff JJX[JV^T7^ ^ RrFr Attrt 'A RRR 90 Aft RT RRrA ArT rA RRRT RRAr At tAtTR 360 An A srfRRTRtA fAA : 

TifT^ rt: Art iRRRTAnr rAA^Arrt A rtrir AtA At rrAtfr A FrttA rAtrttA rt rtArtA rA ^ttr 720 An rA aRRfR ttrt 

RRI'-ITTR Tpr tArt RTT rrtrt A ■ 

RTR RR bfrr Ar: RA'-tRTTTT Ri rtArttt rA rttrt Aihki % hirA a 4)-4 At njAm A "RtRst rA 720 An At rtf arTTtTRTTn 
trtt 4FJ RTT JiR.oi A Att rtf, TTTfi r^hi'Fi fA rrr, ArArtt 7n A rrAt fm FrAr rtttrtfA rArt i 



[■hth Ill—■0r^4j 




l‘) 

( 2) T=f Nwff ■^' fi^TT tttt -^npTR rr jrf'^iwr ^ '+h^n'i ^ ^-^\n-,v\ f^rjfr "spr % 

^ -apFriw^ ^ ^ % 1 

( 3 ) 3TOT»^Tr^ ^ ■iT^’‘-7 % "^fTpr ^7R ti^ 'HK Tin UTR "T^Pir ^ ^ ^ ^Tfffe 

"sr?!^ f%^T3»iPci "^fT W ■)4 TT?^ ?: % ^ ^TTWl TT fern -jT^ itTf wnr 74 

'STTTPW ^ % 3Tf*im7T 7TT =t-,4^|Jl % f^\-vn 7^ WT! '’-ft. ^ 'iPTTT^TTT^ ^ 'iTTrfvj TTnpTT 

% fTT^l wn I 

62. 3H|etifVl<»> 

fepfl -5Tf*-TOTfr ^ ■+,4'7nfr ^ i=w<n, ■^fTmrfTTTrsn, tstt^'^' f^pm bTf^TOrt ttt '+-,4^id % 'm f77hr-i fe' p-t? 

■q\ 1%7fl 3T77T % f?^ ^ fe ip^ % ftvilh^vil % ‘iPlRTT: ^rpt -nTO fWT Wf., fr^ Rl'dH.fTT^ 

TTPTT fsRH ^ Tfr ^ TT^ % I 

63. VITlfcl ^<150 

(i) "547^^ ^^ ij,«t) Tfn ;■4 d+< ^ 'spt4'3 j< 7!tt 7-|7t-,al P fsTTT^ ST^Tf^ ^47jl?r % 'Mi(; 

3T^7iTTT'4OT!r 37e7^-rT'4PKT%7RT77'^^^ nr-^nffTH^ Hf^FTl ^,4 t-Jk 1 ^ Tpjrif 

12 srfKT^P^ptTft I 

(ii) 3r7jftT^'^'^f^3r=^ WT'^'^'^%W47jita7JiT7qwif^147^^?^%77iKj3TT^fT:^f^3T77T31^ 

^ ^ 7TH1 7f^-^TTn^ ^ TsrnjTft aT^Kf-ipTnq-fTp-st^ 74' | th l 4 ?4 '7H I' ) | MM TFTRf^'P^-f;^ I 

64. ■^^■^oiJlJJH (ll4l 

arfippifr 7p 7J?^ ttt ^ 4 "=1 14 -377371 77771 T^-f^PTl ■'V7M'M f\ -^nTTtTfl I -^FiJ 777: -qf^ 

arP-T^pfl -TH «p4wd -Epl Plwm % -^ItpT f lil ^77%r ^il-ffl 3f1trf4f7T4f ipl TrfMi ^ -pfril -41 -374 STf^lTpRl "31 3-4-114^ 

■a^oti'l 7J^ % 777777 fqfqqTr 59 % ■^-fqfqqrf (37)(4 ) % 37<^’-7HTTfqTT -fq^TTlftT^vR 774 f77!7f4 Pl'H ; 

■747^ 34T4wfe7jn7 3itlf 3^4^74 ^34:^31-4-^qrfq^jq^lTnt 41 TTpfJTlqqq 59 %:3tt-iqf4qT7 (31)(4) % Slt^TflTT 
■ptNtt 'Wr'TrfV^iK 37347 % 77775773 34771^731 % 777734 41% 33% 33 373 73371 

7TF 4t f4)- 44 '^■i43k 1 ■%■ 747’4 4 -sipr wcil % -Tx^T^^Tq -37734 ^Tiy, <hHM -314 tI "Tt -Jf, "34 3+74-/ 4iT^ -34 
47^13147334 ^^-34 3T344%44TT^ 3fl4 -H^^^-^fTtl 

65. 7Sr34^'^^'5434^%^hT7T^'3H7^ 

4777 3747344131 4p4t1k 1 34-?5-^33J4 33^77^f 3fl43Tl3Tq4l43Tl4%7a>7T3 43TF4^4l?u437r#3134 3734^34 
34 *^3'll 4'll 4477 -q^ 34 777^7333 4 "3134 4p4 ^ "5413 "34141 *hh4i f3i3T 47% I 

66. ^(^(4 cm yil47 34 t 77Him i4hi 

(i) -3147334 73 3)4-314 4>14T -ftpr 31331 31t43R 771431 377% -3137 337 % 3F% 3,14437) ^ 37734 -31143 44311 

(ii) 3f3334 73 33tw44n77f33 3T37737p% 4731^31^ .73 4-, q p 4 33334 13371371341^33 %4 t3 413t431 I 

67. chliiuijui 373fU 

(1) 3141374 31 3-,7Ni4 TT31314 334!J?3 3134t -% "413 373 4|3t qif^- 371 . 

(31) ■% "^1431 3134 "3414 33 4 f3^f%T % 1413 773-q? 34-3743331314 77%,-31 

(43) % 3V314 -33 33 34 3,|4iIF,'J| "33: 7?% I 

( 2 ) ■37%3F3 47773 -34 37313 "1773 31374 34 "Plrfl ; 

(-31) 73f71374 % 77377 3 3131% 443% 3471753-33-^1333 77ni-f%if 71-3473134 31313, -'flll 
(43) 31%3 i 4 %7i33 3 7713T%%3% 34-717531 %T-511333 45:313133734 313f3 I 

(3) ■371%3P3713334 -73347%t44H 1%7731t 431331313-qn31-541%7:37334-%1Tifl% 'jI^ttit, %T 743777-%, q 17-^74331 
-%4 -37 -qi3-%7TT I 

(4) 3%337i4 31 3773314 34 375773 3777^3713 3T%3 34 71331 31 % 333 ^ 3 % 33 % 3iT4i7f^ %34 )j31^ 1^31 

-314711; 


3475 -3F f% ■37137ll%T 3T? % 411%n4r37 31333% 34 77331 33% 33%rr33 77773 4 3% 34 3n%r4 I 
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(5) ■Rft ‘WPIRTT’^TTeTR’TT Siinl SE^rftftn ’’TiJT '=ti4'^i<l 'tii'-iyc'i ’TTfl '^I I 

(6) f^iErt StRwTTI ^ 3TE*TEfI ^ ^5^ sfR ^RKT ^TWr % ^*11^ ^ 

f'E=T T«Tn ^ RT TT^ ^ ^ ^ 3E!?f*il^ ^JITQTTt I 

(7) srf^RERt RT "OTRt ■?EET ■aiTTETT 1 


wz?ravn 

f^8J 

68. PhIV rTOT^f?R 

(1) ^3TftT*FTTl’*7T iF,4'^Kl f^FT^ «h4nTft Rf^i¥V 3^R y<til'ji ^3rT4<T srfqi^FlTT, 1952 ( 1952 ^ 19) 

%3T^^ ThHAH aETW^'^'^7=fIt, '+4-^l'0 'if^ f^ftT ^ITIPTI "RT *F4'^Tfl sfR't^^in 

qidl 3T7T1^R arf^Pl'HH % aH'M^if % 31^7117 fl'll I 

(2) (^) ^ ’ inC l 1 ¥r 31^7toW 3##ER, 1952 (1952 RR 19) '‘'."^Rt'^ aEF^ 31T%R1^ aiRWRl 

RTRRfwr, Rro‘6R' 'STRRRRTTfiRRf RTOT R{^FR ^ 1 Nr Rit ■5f?R'Hi'Ji'll, 1995 

% 5RI Vllfwfl ^ I 

(73) TRRWtRTrVtnf ■^RPTRPlRI 16 RR^, 1995 ^ RRIRlTHt I 

69. 41JKH 

(1) arfwrl RT RE+Rirt PiHfHrofl ’^-f¥4wf 2 % 3t^;rr ttirr % R4 rr tRtt i 

( 2 ) ftK# arf^Ril^ RT R,4 rr 1 R?t ^ '3RRR RTI Rfi?! RT rI 3#4l%RR, 1972 ^ ^Rf 7 ^ PinPHnSfl 

(3) %3i:5[RKRfI MtarfiRTRl, 

(3) (i) R1^SrfRRTfr RT <+-.4 ^kI r4Hr«fl3R ^rI^' 4'RRRR%flRR RIRtIrT : — 

(Rl) 4'=(if4'^f4 RT 

(73) ^RT 

(R) ■^iR;RTRRRTR7:fRRJFRn77R'fRT'5RI3ig4tf^fRfR1TO13TfRRTd%RRRTRR%3i-j+Hi<RF STfI’^ 

% 3?OT t, RT 

(R) 7^ r4 R 1 I Rr4 % RTR 7RR RR ^ RT, R1 

(TS’) TTR r 4 Rit % RTR, TT’RWRR RHIPrI R?t UlSRA 3ER f^Rt RRRt ifRI RHiPRI RT I 

Rt^TT^ f^R;7aRK%RRIR7^RRRRpRI^i'^'^R’4RR^R?fRf77TR?fR®RR^R'fRRTT 'JilU'H r+HRIR 

TnRRii %R^ RR ■RTRT RR17IR7 ■ftl'W ■^TRRR % RR7RI ^ ^ 1 rrIr TlfR 7?f I 

(ii) 3TfRRRdRTRRfRRlR?I^RR7R=TRftR%, ITT^-^R^ RR’^ 6 RF^ ^ 3TpRR1%r Rirr^f^Tj^TT^fl^ 
■Rt3TftlR^15R^%%R%31teiiTH^ ; 

T^7gRR■%■^f^f^PRt3Tf^^R^fIR1RRfRTfI4 30 aifRRi' r 5T ^RT RR Ffl’i^ R) 77R ^RRR % RR’4' 30 r4DTPrtR 

% R?^ irf % 1^ ®n^ RTR % ■^RR Rlt t^T aiftrftRR Tlf^ RR RTR RIRT : 

Tf^ ■% srf^TRRft % RRR 4i ^ RRRTR R71% RRT1^ RR stfiTR ’^RR RT aR^^rflR RIrT : 

* RT^RR 4t%f^RRfRKl'^ W44iRRRIRRftRRRI%RRIT%% R^%f^^'^, 3T7IRRRT,-^RlfR^, 7RTRRR 

Tt^n 4t TRRW ^ R!^ 12 R^ % ^ %R ( 10ck ) RRRT^ R% Rm 3fr7 E^RRTRR RRf 7TR 3 |Irri 

#TTI 
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70. ■praWWH 


( 1 ) 

7*m ■sift ■silk'll ■^ftnT3?tT’^%nf4qi'H ■?«m wr ■=!#!% Tffs^fHyrsw ■yifii^iO yjfVmr’fe^’sfjrn 

( 2 ) 3Tf^^ctiitt "qT 'ti*4'qi-0 '^itTJI^'STR 3Tmi Pi^TO '?®TR <;!fll ^^1 qcti Hff'^i' 'flip'll 

■^PT 'mi ■pp ^ Ttm ■fti 7T^ ■«fim fti i^' aftr fti?ft 'ft mitl "ft* aft^wift tti mf^ift '^ift 

fft^RT^®IT’T ftf U'iiK ^ ^ft ^^mRi nsft ^ '’iii^'fl ftpft^ft ftp^ft ft.'HHO fti ^ft ^FPT"ft 'jftSi^ I 

71. WHid^uftydl 

■jrftsp srftpprft 11T mftsirft ^ ■% ■ftppft tft ■sRTsft^ **11 "TTren ■ft wHiflfln fftm "^n ■mm ^ 1 


72. ftuPHiiMlf -^iT *1 yfa«<w aftrlyn«T 

( 1 ) STWTtiil ■'TT ■ftft tff fftftTTsp^ "mift if ■^ <4*i'5tft TPtft'm ftftftmft ■fti'pm'ft” ■*pt 

ftfpuftm ^irft % Hlflu snmmiift 1 

( 2 ) 'im w<*PK, ■m ■^i'ft 'ft amTmm ■mft, ft m.iH?i ^prft ■ftr ■sm tt ftftftmf ■'fft ^ ■m^ft if 1 


73 . ftmRaftr a n qfftq t 

( 1 ) i^rfftmrmft^fti^ftfifti'^ ■fftftrm'm^'iRftm^ftpw, ftiftrm, ■3'ftftm'^nftFfttmKaimi^^ftmr^^m^^’mftsT 
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PATUPUTRA GRAMIN BANK 
NOTIPTCATTON 

Patna, the 12th June, 2002 

Patliputra Gramin Bank (Officers and Employees) Service Regulations, 2000 

PGB/Ra,jpatrayGAD/12002-03.—hi exercise of powers conferred by Section 30 of the Regional Rural Banks Act, 
1976 (21 of 1976) the Board of Directors of Patliputra Gramin Bank after consultation with the Punjab National Bank being 
the sponsor Bank imd the National Bank of Agriculture and Rural Development and with the previous sanction of tlie 
Central Government hereby makes the following regulations namely 

“PATLIPUTRA GRAMIN BANK (Officers and Empinyees) Service Regulations, 2(t0()” 


CHAPTER-I 


PRELIMINARY 

1. Short title, commencement and application; 

(i) These regulations may be called Patliputra Gramin Bank (Officers & Employees) Service Regulations, 2000. 

(ii) Tliese regulations shall come into force on tlie date of their publication in tlie Official Gazette. 

(iii) They shall apply to ciery Officer mid Employee of the Bank : 

Provided that they shall not apply, except as otherwise provided in these regulations or to such e.xtent as may be 
specifically or generally specified by the Board to : 

(a) a person employed temporarily on daily wages or to such person engaged on contract. 

(b) aperson on deputationfromSponsor Bank ortlieCentral Government ordie State Government or any other 
organisation. 

2. Definitions : 

In these regulations, unless there is anything repugnant to the subject or context — 

(a) "Acr means tlie Regional Rural Banks Act 1976 (21 of 1976): 

(b) "Appointed date" means tlie first day of September, 1987; 

(c) " Appointing Autliority" means tlie authority prescribed in Regulation 5(1); 

(d) "Area Manager" means mi officer holding tlie charge of Area Office for the time being; 

(e) "Bmik" means the Patliputra Gramin Bank established under sub-section (1) of Section 3 of tlie Act; 
(0 "Board'' means (lie Board of Directors of tlie Bmik; 

(g) ■■ Branch Manager” mcmis an officer holding charge of a branch for the time being; 

(h) "Calendar Year” means the period commcncuig from tlie Isl day of Jmiuary ofanyear and endingwith 
31 St day of December of such year; 

(i) "Competent Authority " means the Chainnan in Uic case of officers and tlie officer designated by Uie 
Chairman in the case of employees; 

fi) "duti ” includes ' 

(a) sen icc as a probationer; 

(b) period during which mi officer or employee is on joining time; 

(c) period spent on casiuil leave, special casual leave duly authorised by the Competent Authority; mid 

(d) period spent on training while in service. 

(k) "Einoluments” means die aggregate of salary and allowmices, if any; 
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(0 '‘Employee" means a person appointed to any of the posts specified in Regulations (3) (a)(2) and (3) and 
includes such employees whose services are temporarily lent to other organisations; 

(m) “Family" means and includes the spouse of tlie officer or employee (if the spouse is also not the officer or 
employee of the bank) and children, parents, brothers and sisters of the officer or employee wholly depen¬ 
dent on the officer or employee but shall not include a legally separated spouse; 

(n) “Officef ’ means a person appointed to any of tlie posts specified in Regulation 3(a)(1); 

(o) “Pay" means basic pay drawn per mondi by the officer or employee in a pay scale including stagnation 
increments and any part of the emoluments which may specifically be classified as pay under tliese 
Regulations; 

(p) “Salary" means the aggregate of pay and dearness allowance; 

(q) “SponsorBank" means PUNJAB NATIONAL BANK; and 

(r) “Senior Manager^’ means an officer not below the rank of officer in Scale II holding cliarge of a depahmeiit 
in Head Office. 

CHAPTER-U 

CLASSIFICATION OF OFFICERS AND EMPLOYEES, APPOINTMENT, PROBATION 
AND TERMINATION OF SERVICE 

3. Classification of officers and employees 

(a) Tlie officers and employees of tlie Bank shall be classified as follows: 

(1) Group A-Officer Cadre 

(i) Scale I 
(li) Scale n 

(iii) Scale ni 

witli designation in relation to any of the scales 

(i) Officer 

(ii) Branch Manager 
(lii) Area Manager 

(iv) Senior Manager 

and such other scales or designations as may be specified by the Board from time to time with the approval 
of the Central Government. 

(2) Group B-Clerical Cadre 

Clerical staff, namely Clerk-cum-Cashier, Clerk-cum-Typist, Stenographer and such other categories as may 
be specified by the Board from time to time with the prior approval of the Central Government. 

(3) Group C - Subordinate Cadre 

Subordinate staff, namely Messenger, Messenger-cum-Sweeper, Driver, Driver-cum-Messenger, Part-time 
Messenger-cum-Sweeper, Security Guard and such other categories as may be specified by tlic Board from 
time to time with the prior approval of the Central Government. 

(b) Nothing in tliis Regulation shall be construed as requiring the Bank to have at all times all the cadres or 
categories of the officers or employees serving tlie Bank. 

4. Temporary Employees 

Notwithstanding anything to the contrary contained in these Regulations, the Chairman may, subject to such 
general or specific instructions as may be issued by the Board from time to time engage persons in Clerical Cadre and/or 
Subordinate Cadre on ad hoc and/or temporary basis for a period not exceeding 60 days in a year to meet any exceptional 
need or circumstance: 
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Provided that such appointments on adhoc and/or temporary basis shall be made in consultation with the Sponsor 

Bank. 

5. Appointment in the Bank’s Service 

(1) The Chairman shall be the Appointing Authority in respect of Officers. The General Manager shall be the 
Appointing Authority in respect of employees ; 

Provided that if there is no incumbent in the post of General Manager, tlie Chairman shall be the Appointing 
Authority in respect of employees also. 

(2) All appointments in the Bank shall be made in accordance with the rules framed by tite Central Government in 
terms of Section 29 of the Act same as provided in Regulation 4. 

(3) Every officer or employee on his first appointment in the service of thcBank, shall be required to produce a 
certificate of fitness by the medical authority as may be prescribed or recognised by the Bank, 

(4) (i) Disqualification—^No person,— 

(a) who has entered into or contracted a marriage with a person having a spouse living, 

or 

(b) who having a spouse living have entered into or contracted a marriage with any person shall be 
eligible for appointment to the said post: 

Provided that the Appointing Authority may if satisfied that such marriage is permissible under the personal law 
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt from the 
operation of this Rule. 

Cii) Declaration 

Every officer or employee on his first appointment in the service of the Bank shall furnish a declaration about his 
marital status as per Schedule II. 

6, Scales of Pay and Allowances 

The scales of pay, allowances and increments of an officer or employee appointed to a post in any of the Groups 
referred to (a). Regulation 3, shall be such as may be determined by the Central Government from time to time, under Sub¬ 
section (1) of Section 17 of the Act. 

7, Commencement of Service 

Service of a person appointed in the Bank shall commence on the working day on which he rqiorts for duty on a 
post in accordance with the terms and conditions of the offer of appointment made to him: 

Provided that in the event of his joining in the afternoon of such woiking day, he shall not be entitled to draw pay 
and allowances for that day. 

8. Probation 

d) An officer directly appointed in Scale 1 shall be on probation for a period of, two years, which shall be 
extendable by the Appointing Authority for a period not exceeding one year. 

Cii) An errqiloyee promoted to apost in Scale 1 of Officer Cadre shall be on probation for a period of one year which 
shall be extendable by the Appointing Authority for a period not exceeding six months. 

Oii) An officerpromotedinhighcrscaleshallbeonprobationforaperiodofoneycarwhichshallbeextcndable by 
the Appointing Authority for a period not exceeding six months. 

(iv) (a) An engiloyee directly appointed in Clerical or Subordinate Cadre shall be on probation for a period of one 
year which shall be extendable by the Appointing Authority for a period not exceeding six months. 

(b) An enployec in Subordinate Cadre promoted to a post in Clerical Cadre shall be on probation for a period 
of six months which shall be extendable by the Appointing Authority for a period not exceeding tliree months. 
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(v) Probation period in case of an officer or employee shall be liable to be extended within the pennissiblc limits to 
tlic extent of extraordinary leave availed of by him or if in tlie opinion of Appointing Autliority his performance 
was dissatisfactory during such period. 

9. Confirmation 

0) An officer or employee shall be confirmed in the Bank’s sendee if intlic opinion of tlie Appointing Authority, 
tlie officer or employee has satisfactorily completed his probation. 

fii) Where during the period of probation, including tlie period of extension of probation, if any, tlie Appointing 
Autliority is of the opinion diat tlie officer or employee is not fit for confirmation in the said post: 

(a) In tire case of a directly appointed officer or employee his services may be tenninated after giving one 
montli’s notice orpay in lien tliereof 

(b) In die case of an officer or employee promoted from die Bank’s service he may be reverted to die post from 
which he was promoted. 

Id. Termination of Service hy Notice 

(1) (a) No officer or employee shall leave or discontinue his service in die Bank widiout first giving notice in 
writing to the Appointing Authority of ids intention to leave or discontinue his service or resign. 

(b) Tlicpcriod of notice required shall be:— 

(i) Tlirec months in die case of an Officer, and 

(ii) One mondi in the case of an employee. 

(c) In case of bread] by an officer or employee of Sub-Regulation (1 )(b). he shall be liable to pay to die Bank as 
compensation, a sum equal to his pay for the period of notice required of him. 

(2) Notwidistanding anydiing to the contrary contained in Sub-Regulation (1), an officer or employee against 
whom disciplinary proceedings arc pending, shall not leave, discontinue or resign from his service in the Bank without the 
prior approval in writing of the Appointing Authority and any notice of resignation given by such officer or employee 
before or during the disciplinaiv proceedings shall not take effect unless it is accepted by the Competent Authority. 

Explanation : 

Disciplinary proceedings shall be deemed to be pending against an officer or employee for the purpose of this 
Regulation, if he has been placed under suspension or any notice has been issued to him to show cause why disciplinary 
proceedings should not be instituted against him until final orders are passed by die Competent Audiority. 

11. Superannuation and Retirement 

(1) An officer or employee shall retire on completion of 60 years of age : 

Provided diat the Chainnan may at his discretion, on recommendation by the Special Rex ievv Committee as 
provided hereinafter in Sub-Regulation (2), retire an officer or employee at any time after completion of die 55 \ ears of age 
or after die completion of .10 years of die lolal service in the Bank, whichexer is earlier. 

Prox’ided furtlicr that no officer or employ cc shall be retbed loider tliis Sub-Regulation milcss notice in writing has 
been served on hiniatlcast three months in case of an officer and one month in case of an employee in advance or lui amount 
equivalent to three months’ pay in case of an officer and one month s pay in case of an employee shall be given to such 
officeror employee in lieu diereof: 

Provided also diat mi officer or employee aggrieved by die order of the Chainnan. as provided in Sub-Regulation 
(2), may widiiii one ingntli of the passing of die order give in writing a representation to die Board against die decision of 
the Chainnan and on receipt of such representation the Board shall take a decision within a period of dirce mondis. Where 
the Board decides diat die order passed by the Chainnan is not justified, die concerned officer or employee shall be 
reinstated as if the Chainnan had not passed die order. 

(2) Tlie Chainnan shall constitute a Special Review Committee consisting of not less than tlnee members of the 
Board to review whether an officer or employee should be retired in accordance with the Sub-Regulation (11. Such 
Commirtcc. shall, from time to time, revien tlie case of each of such officers or emplox ecs and make recommeiidation to the 
Oiaimian. 
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Explanation : 

For the purpose of tliis Regulation the officer or employee whose date of birth is first day of month will retire on 
superannuation on the last day of the previous montli on which he completes the age of superaimuation. The officer or 
employee who attains Uic age of superannuation on a day other tlian tlic first day diuing a calendar montli sliall retire on the 
last day of that month. 


CHAPTER-ra 

RECORD OF SERVICE, SENIORIXy, PROMOTION AND REVERSION 

12. Record of Service 

A record of service shall be mamtained by UieBank in respect of each officer or employee at such place or places 
and shall be kept in such fomi and sliall contain such information as may be specified from time to time by tlie Bank. 

13. Seniority 

(i) Tlie Bank shall maintaui separate seniority lists for each cadre of officer or employee and category-wise seniority 
lists wiUiin a cadre, subject to tlie provisions of Sub-Regulations (3), (4), (5) and (6) and such instructions and 
guidelines as may be issued by tlie Board from time to time. 

(ii) Tlie seniority lists shall be reviewed and updated at such intervals as may be decided by tlie bank and circulated 
amongst tlie officers or employees as the case may be. 

(iii) (a) The seniority of a proniotce officer or employee in a cadre or scale shall be reckoned with reference to die date 
of his appointment in the cadre or scale, 

(b) Where there arc two or more proniotee officers or employees of the same length of service in diat cadre or 
scale, their inlcr-se seniority shall be reckoned with reference to Uicir seniority in the immediately preceding cadre 
or scale. 

(c) Where tliere arc two or more proniotce officers or employees having die same length of service in such 
preceding cadre or scale, their seniority shall be determined witli reference to dieir seniority in die immediately 
preceding cadre or scale, as die case may be. 

(iv) The iiiter-se seniority of die erstwhile Field Officers or Accountants vis-a-vis the Branch Mimagers who were in 
die serv ice of the Bank on the date on which die revised pay scales circulated by the Ministry of Finance, 
Department of Economic Affairs, Banking Division, New Delhi letter No. F. 2/17/79-RRB dated die 29 April, 1980 are 
adopted by the B;ink. mav be so reckoned that all erstwhile Field Officers and/or Accountants rank jmiior to all the 
then existing Branch Managers : 

Proi'ided that die intcr-se seniority of officers or employees amongst themselves within a cadre or scale as e.visting 
immediately prior to die Gov emment letter No. 1 l-3/90-RRB(l) dated 22 Febniaiy, 1991 shall remain die same. 

(v) The intcr-se seniority of officers or employees directly recruited in a batch to any cadre or scale shall be reckoned 
with reference to the rank allotted to them at die time of their selection ; 

Provided that if officers or employees recruited under die general or reserved categories are allotted to the Bank, 
the intcr-se seniority amongst die candidates so allotted who joined on die same date shall be determined in 
accordance with die marks obtained by such candidates without adding notional marks for the reserv'ed category. 

14. Promotion 

All promotions shall be made at the discretion of the Bank and no officer or employee shall claim as a matter of right 
to be promoted to any post or cadre . 

Provided that proniodons of officers or employees in the Bank shall be made in accordance with die niles framed 
by the Central Govemment in tenns of Section 29 of die Act. 

15. Reversion 

An officer or employee who has been appointed to officiate in a higher aidre or scale or where confinnation in a 
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higher cadre or scale is subject to the undergoing probation for any specific period or otherwise, shall be liable to be 
reverted without notice at any time where he is so officiating or undergoing probation. 

CHAPTER-IV 

CONDUCT, DISCIPLINE AND APPEALS 

16, Sco|>c of an officer’s or employee’s service 

Eveiy officer or employee shall be a whole time officer or employee of the Bank and shall be at the disposal of the 
Bank, and he sliall sen e the Bank in its business in such capacity and at such place as he may, from time to time, be directed 
by any person or persons under whose jurisdiction, superintendence or control he may, for the time being, be placed, 

17, Liability to abide by the regulations and orders 

Every officer or employee of llie Bank shall confonn to and abide by these Regulations, and shall also observe, 
comply with and obey all orders and directions which may, from time to time, be given to him by any person or persons 
under whose jurisdiction, superintendence or control he may, for the time being, be placed. 

18, Obligation to maintain secrecy 

E^'cry officer or employee shall maintain the strict sccrccy reginding the Bank’s affairs and the affairs of its 
constituents and shall not divulge, directly or indirectly, imy information of a confidential nature eitltcrtoa member of tlie 
public or to the Bank's staff, unless compelled to do so by judicial or other auUiority or unless instructed to do so by a 
Superior Officer in the discharge of his duties. To signify this every staff shall subscribe to a declaration in Schedule No. 1, 

1V- Obligation to promote the Bank’s interest 

E\ cry officer or employee shall serv e the Bank honestly and faiUifully, and shall use his utmost endeavour to 
promote the interests of the Bank and shall show courtesy and attention in all transactions and dealings witlr officers of 
Government, the Bank's constituents and customers. 

20. Contribution to Press, Radio, etc. 

No officer or employee shall contribute to tire press or radio or television etc., anytliing relating to tlic affairs of the 
Bank without the prior sanction of the Competent AuUiority or without such sanction make public or publish any docu¬ 
ment, paper, or infonuation which may come into his possession in his official capacity. 

21. Officer or employee nottoseckoutsideemploymcntorbusinessorto promote family businc.ss 

No officer or employee shall accept solicit or seek any outside activity, employment or office, whether stipendary 
or honoraD’ without the prc\ ions sanction of tlie competent autliority : 

Provided that an officer or employee may, witiiout such sanction, undertake honorary work of a social or charitable 
nature or occasional work of a litentrv. artistic, scientific, professional, cultural, educational, religious or social character, 
subject to the condition that his official duties do not Uiereby suffer: 

Proi'idcd further that he shall not undertake or shall discontinue such work if so directed by the Competent 
Authority. 

lixplanalion 

(i) E\ cri' officer or employee shall report to tlie Bank if any member of his family is engaged in a trade or business or 
ow ns or manages insurance agency or commission agency. 

(ii) Caiwassing by an officer or employee in support of the business of insurance agency or commission agency, 
ow ned or imuiagcd by a member of iiis family sliall be deemed to be a breach of this Sub-Regulation. 

(iii) No officer or employee shall, witiiout the previous sanction of the Bank except in the discharge of his official 
duties, take part in'the registration, promotion or management of any bank or other company which is required to 
be registered under the Companies Act, 1956 (1 of 1956) or any other law for the time being jn force or any 
cooperative society for commercial purposes ; 

Pro\ ided that lui officer or an employee may take part in registration, promotion or management of a cooperative 
socict i’ registered imdcr the Cooperative Societies Act. 19 12 (2 of 1912) or any otlicr law forthe time being in force, 
or of a literari'. scientific or charitable society registered under the Societies Registration Act, 1860 
( 21 of 1860) or any correspotidmg law in force. 
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(iv) No officer or employee shall accept any fee for any work done by him for any public body or any private person 
w iUiout the sanction of the Competent Authority. 

22. Officer or employee not be absent from Uutj' without permi.ssion or be late in attendance 

0) An officer or employee shall not absent himself from his duties without having obtained tlie pennission of tlic 
Competent Autliority, nor shall be absent himself in case of sickness or accident wiUioul submitting a proper 
medical certificate. 

Cii) An officer or employee who absents himself from duty without leave or overstays his lea\ c, shall not be entitled 
to draw any pay and allowances for the period of such absence or overstayal. and shall be liable to such 
disciplinary measure as tire Competent Autliority may impose ; 

Provided that the Competent Authority may condone such absence or overstayal if he is satisfied tJiat the Officer 
or Employee has remained absent or overstayed his leave under circumstances beyond his control and direct that such 
absence or overstayal be regularised by admissible leave. 

23. Absence from station 

An officer or employee shall not absent himself from his headquarters overnight witliout obtaining previous 
sanction from the Chairman, if he holds tlic cliarge of a Branch or the Officer-in-Charge or Branch Manager, in other cases. 

24. Prohibition to accept gifts and dowr>' 

(i) An officer or employee shallnot solicit oracceptorpermit any membcrofhisfamily or imy other person acting 
on his behalf to accept any gift from a constituent of the Bank or from any subordinate officer or employee 

(ii) No officer or employee shall 

(a) give or take or abate the giving or taking of dowry 

or 

(b) demand directly or indirectly from tlie parents or guardian of a bride or bridegroom, as tlie aise may be, imy 
dowry. 

Explanation : 

For the purpose oftliis Regulation, dowry lias the same meaning as in tlie Dowry Prohibition Act, 1961 (28 of 1961). 

25. Speculation in stocks, shares, etc. 

An officer or employee shall not speculate in stocks, share securities of any institution or commodities of any 
description; 

Provided that notliing in tliis Regulation shall be deemed to prohibit an officer or employee from making a bona 
fide investment of his own funds in such manner as he may wish. 

Explanation : 

Frequent purchase or sale of stocks, shares or securities of any institution or commodities of any description shall 
be deemed to be speculation for the purpose of this Regulation. 

26. Restrictions on lendings, borrowings and investments 

(1) No officer or employee shall, in his individual capacity; 

0) borrow or pemut any member of his family to borrow or otherwise place himself or a member of his family 
under a pecuniary obligation to a broker or a money lender or a subordinate officer or employee or any 
person, association of persons, firms, company or institution, whetlrer incorporated or not having dealings 
with the Bank; 

0i) buy or sell stocks, shares or securities of any description without funds to meet the full cost in tlie case of 
a purchase of scrips or dcliveiy in the case of a sale; 

0ii) incur a debt at a ra ce m eeting; 

(iv) lend money in private capacity to a constituent of the Bank or have personal dealings with snch constituent 
in the purchase or sale of bills of exchange. Government paper or any other securities; and 
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(v) guarantee in private capacity the pecuniary obligations of anotlier person or agree to indemnify in such 
capacity another person from loss except with tlic previous pennission of tlic Competent Autliority : 

Provided that an officer or employee may give to or accept from a relative orpersonal friend a purely temporary 
loan of a small amount fi'ee of interest or operate a credit account with a bona fide tradesman or make an advance ofpay to 
his private employee: 

Provided further tliat an officer or employee may obtain a loan from a cooperative credit society of which he is a 
member or stand as surety in respect of a loan taken by another member from a cooperative credit society of which he is 
amember. 

(2) An officer or employee shall so manage his private affairs to avoid insolvency or habitual indebtedness, An 
officer or employee who is in debt shall furnish to tlie Competent Authority a signed statement of his position half yearly 
on the 30th June and 31st December and shall indicate in the statement Uie steps he is taking to rectify his position. An 
officer or employee who makes a false statement under tliis Rule or who fails to submit the prescribed statement or appears 
unable to liquidate his debts within a reasonable time or applies for tlie protection of an insolvency court shiill be liable to 
dismissal. 

Explanation 1 : For Uie purpose of this Rule an officer or employee shall be deemed to be in debt if his total 
liabilities, exclusive of those which are fully secured, exceed his substantive pay for twelve montJis, 

Explanation 2: An officer or employee shall be deemed to be unable to liquidate his debts within a reasonable 
time if it appears, having regard to his personal resources and unavoidable current expenses, that he will not cease to be in 
debt within a period of two years, 

27. Movable, Immovable and valuable property 

(1) Every officer on his first appointment shall submit a return of his assets and liabilities giving full particulars 
regarding: 

(a) tlie immovable property, inherited by him or owned or acquired by liim or held by him on lease or mongage, eitlier 

in his name or in the name of any member of his family; 

(b) shares, debentures and cash including bank deposits inherited by him or similarly owned or acquired or held by 

him; 

(c) other movable property inherited by him or similarly owned or acquired or held by him; and 

(d) debts and other liabil itics incurred by him directly or indirectly: 

Provided that in the case of an officer who is already in service m die Bank on tlie date these Regulations come into 
force, shall submit a return in term of this Regulation witliin tlirce months of coming into force of these Regulations, the 
return being with reference to tlic assets and liabilities as enumerated above, of tlic officer on tlic date of Uicsc Regulations 
come into force. 

(2) Every officer shall submit a return of the immovablc/movable property to the Bmik as on 31st March of each 
year before 30th /^ril of that year, 

(3) No officer shall except with the prior intimation to the Competent AuUiority acquire or dispose of any immov¬ 
able property by lease, mortgage, purchase, sale, gift or otherwise eitlier in his own name or in the name ofiuiy member of 
his family; 

Provided that the previous sanction of the Competent Authority shall be obtained by tlic officer if any such 
transaction is; 

(a) with a person having official dealings with the officer; 

or 

(b) otlierwise than througli a regular or reputed dealer. 

(4) Every officer shall report to the Competent Authority every transaction concerning movable property owned 
or held by him cither in his name or in the name of a member of his family if the value of such a property exceeds 
Rs. 10,000: 

Provided that the previous sanction of the Competent AuUiority shall be obtained if any such transaction is 
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(;i) with a person having official dealing with tlie officer; 
or 

(b) oUicnvisc than Uirough a regular or reputed dealer. 

(5) Notwithstanding anything contained in the forgoing Sub-Regulation die Competent AuUiority may at any 
time, by general or special order, require an officer or employee to furnish widiin a period to be specified in the order a full 
and complete statement of such movable or immovable property held or acquired by him or on his belialf or by any member 
of liis family as may be specified in die order and such statement, if so required by the bank, include die details of die means 
by which or die sources from which such property was acquired. 

28. Re.striction.s regarding marriage 

(1) (i) No officer or employee shall enter into, or contract a m:irriage with a person having a spouse living. 

(ii) No officer or employee, having a spouse living, shall enter into or contract a marriage widi imy person: 

Provided that the Competent Audiority may pennit ;ui officer or employee to enter into or contract, any such 
marriage as referred to in clause fi) or clause tii) if it is satisfied that. 

(a) Such marriage is pennissible under the personal law applicable to such officer or employee and the odier 
party to the marriage; and 

(b) There arc other grounds for so doing. 

(2) An officer or employee who has niarried or marries, a person other diaii of Indian nationality shall fordiwith 
indmate die fact to die Biuik. 

29. Officer or employee arre.sted for debt or on a criminal charge 

(1) An officer or employee who is arrested for debt or on a criminal charge or is detained in pursuance of any 
process of law may, if so directed by die Competent Authority, be treated as being or having been under suspension from 
die date of his arrest, or as the case may be, of Ins detention, upto such date or during such period as the Competent 
Audiority may direct: 

Provided diat in respect of the period in regard to which he is so treated he shall be paid subsistence allowimce as 
specified in Regulation 44. 

(2) Any payment made to an officer or employee under Sub-Regulation 11) shall be subject to adjustment of his pay 
and allowances which shall be made according to the circumsUuices of the case ;uid in die light of the decision as to whether 
such period is to be accounted for as a period of duty or lca\ c ' 

Provided that full pay and allow anccs shall be admissible onh if the officer or cniploi ce— 

(a) is trca(ed as on duty during such period, and 

(b) is acquitted of all charges or satisfies the Competent Authority, in case of his release from detention or his 
detention being set aside by the Competem Court, that he had not been guilty of improper conduct resulting 
in his detention. 

(3) (a) An officer or employee shall be liable to dismissal or to any of die other penalties referred to in Rcguladon 
38, if ho is committed to prison for debt or is convicted of lui offence w Inch in die opinion of die Competent Authority. eitlicr 
ini'olvcs moral turpitude, or has a bearing on ;uiy of die affairs of the Bank or on the discharge by the officer or employ ec 
of his duties in the Bank, the opinion in diis respect of the Competent Authority shall be conclnsii e and binding on the 
officer or employee. 

(b) Such dismissal orothcrpenalty may be imposed as from the date of his committal to prison or con\ ictionand 
nothing in Regulation 38 shall apply to such imposition. 

(4) Where an officer or employee has been dismissed in pursumice of Sub-Regulation (3) and IhcrclatiN'e com ac¬ 
tion is set aside by a higher court and the officer or employee is honourably acquitted, he shall be reinstated in sen ice. 

(5) Where the absence of an officer or employee from duty is without lea\ e or his oierstay al is due to his ha\ ing 
been arrested for debt or on criminal charge or to his having been detained in pursuance of any process of law. the 
provisions of Regulation 22 shall also apply and for the purpose of that Regulation as so applied, die officer or employee 
shall be treated as having absented himself without leave or as the case may be, overstayed otherwise than under 
circumstances beyond his control. 
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30. Prohibition again.st participation in |)oiitics and contestingeiections 

No officer or employee shall take an active part in politics or in any political demonstration or contest election as 
member for a Municipal Council, Zila Parishad, District Board or any other local or Legislative Body. 

31. Prohibition against joining certain associations, strikes, etc. 

(1) Noofficerwhoisnota workman’ witliin tlic meaning of the Industrial Disputes Act, 1947 shall: 

(a) become or coniinucbe a member or office bearer of. orbe oUiervvise directly orindirectly associated with any 
trade union of the employees of the Bank who are workmen' witliin Uic meaning of that Act, or a federation 
of such trade unions. 

(b) resort to or in any way, any fonu of strike or participate in any liolent, unseemly or indecent demonstration 
in connection with any matter pertaining to his conditions of service or the conditions of service of any 
other emploi'ees of the Bank. 

(2) In relation to any employee who officiates in a grade or post which is not a grade or post of a workmen’ as 
aforesaid, tliis Regulation shall also apply so long as snch employee officiates in such higher grade or post. 

(3) No employee shall join or continue to be a member of an association, the objects or activities of which arc 
prejudicial to die interest of sovereignty and integrity of India, the security of tlie state, friendly relations with foreign 
Slates, public order, defamation or incitement to offence. 

32. Giving evidence 

(i) No officer or employee shall, except witli tlie previous approval of the Competent Authority, give evidence in 
connection with any enquiry conducted by any person, committee or authority. 

(ii) Where any approval has been accorded under Sub-Regulation (i) no officer or employee giving such evidence 
shall criticise tlie policy or any action of die Central Government or of die State Goveniment or of die Bank. 

33. Function in honour of officer or employee 

(i) No officer or employee shall, except with the previous sanction of die Competent Authority, receive any 
complimentary or valedictory address or accept any testamonial or attend any meeting or entertainment held in his honour 
or in the honour of any other officer or employee. 

Provided that nothing in diis Sub-Regulation shall apply to; 

(a) a farewell entertainment of a substantially private and informal character held in honour of the officer or 
employee or any odicr officer or employee on the occasion of his retirement or transfer or any person who has recently quit 
the scn ice of the Bank; and 

(b) die acceptmicc of simple and inexpensive entertainment arranged by associations of officers or employees. 

(ii) (a) No officer or employee shall either directly or indirectly exercise pressure or influence on any officer or 
employee to uiduce or compel him to subscribe towards any farewell entertainment. 

(b) No officer or employee sliall collect subscription for farewell entertainment from any intermediate or lower 
grade officer or employee for the entertainment of any officer or employee belonging to any higher grade. 

34. Canvassing 

No officer or employee shall bring or attempt to bring any political or odter outside influence to bear upon any 
superior authority to further his interests in respect of matters pertaining to his service in die Bank. 

35. Subscriptions 

No officer or employee shall, except with die previous sanction of the Competent Authority, ask for or accept 
contributions or otherwise associate himself widi the raising of any funds or other collections in cash or in kmd from 
constituents or customers in pursuance of any objective whatsoever. 

36. Consumption of intoxicating materials 

An officer or employee sliall; 

(a) strictly abide by any law relating to intoxicating drinks, drugs or odier materials in force in imy area in which 
he may happen to be for die time being. 
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(b) not be under the influence of ;my intoxicating drinks, drugs or other materials during tlie course of his duty 
and shall also take due care that tJie peifonnance of his duties at any time is not affected in any way by the 
influence of such drinks, drugs or materials. 

(c) refrain from consuming any intoxicating drinks, drugs or other materials m a public place. 

(d) not appear in a public place, in a state of intoxication. 

Forilic purpose of diis Regulation "public place" means any place orpremises (including clubs, even exclusively 
meant for members where it is permissible for tlic members to invite non-members as guests, bars and restaurants) to which 
the public have or arc permitted to have access, whether on payment or otlicivvisc. 

37. Sexual Hara.ssment 

No officer or employee shall commit any act of sexatal harassment of women at work places. 
lixplanation : 

For the purpose of (his Regulation, sexual harassment’ includes such imwelcome sexually detennined behaviour, 
whether directly or otherwise, as 

(a) Pin sical contact and adv ances, 

(b) Demand or request for sexual favours. 

(c) Sexually coloured remarks. 

(d) Show ing any pornography, or 

(e) Any other unw clcoiuc physical, verbal or non-verbal conduct of a sexual nature. 

38. Penalties 

Without prejudice to foregoing Regulations of tliis Chapter an officer or employee who commits a breach of these 
Regulations or who displays negligence, inefficiency or indolence or who commits acts detrin ?ntal to the interests of the 
Bank or in conflict w ith its instnictions. or who commits abreachof discipline or is guilty of an, other acts of misconduct, 
shall be liable for any one or more penalties as prescribed hereinafter. 

I omeers 

(a) IMinor Penaltie.s 

(i) Censure 

(ii) Withholding or stoppage of increments of pay witli orwithout cumulative effect. 

(iii) Withholding of promotion. 

(b) Major Penalties 

(i) Recovery from cmolnmcnts orsuchothcramountsasmay be due to him, oftlic w hole orpart or any pecuniary loss 
caused to the Bank by negligence or breach of orders. 

(ii) Reduction to a lower grade or post, or to a lower scale in a time scale. 

(iii) Compulsory retirement. 

(i\) Remov al from sen ice which shall not be a disqualification for future employment. 

(v) Dismissal. 

I'xplaiiutKin 

The follow ing shall not amount to a penalty w ithin the meaning of Uiis Regulation; 

(i) Withholding of one or more increments of an officer on account of his failure to pass a prescribed departmental 
test or c.xaiuinaiion in accordance wiUi die icnns of appointment to the post which he holds. 

(ii) Stoppage of increment(s) of an officer at tlic efficiency bar in a time scale, on the groimds of his unfitness to cross 
thebm-. 

(iii) No) gi\ ing ;ui officiating assignment ornon^romotion of an Officer to a liiglier grade or post for wliichhc may be 
eligible for consideration, but for w hich he is found unsuitable after consideration of his case. 
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(iv) Reserving or postponing ilie promotion of an Officer for reasons like completion of certain requirement for 
promotion or pendency of disciplinary proceedings. 

(\') Reversion to a lower grade or post of an Officer officiating in a higher grade or post, on the ground that he is 
considered; after trial, to be unsuitable for such higher grade or post, or on adininistrati\ c grounds unconnected 
with his conduct. 

(vi) Reversion to the previous grade or post of an Officer appointed on probation to another grade or post during or 
at the end of tire period of probation, in accorthuicc with tlic tenns ofhis appointment or nilcs. or orders go\'cming 
such probation. 

(\’ii) Reversion of an Officer on deputation to his parent organisation. 

(viii) Tennination of service of an Officer: 

(a) Appointed in a temporary capacity otlicrvvisc Uran under a contract or agreement on tlie expiration of tlie 
period for which he was appointed, or earlier in accordance with the terms of his appointment. 

(b) Appointed under a contract or agreement, in accordimce with tlie tenns of such contract or agreement, and 

(c) As part of retrenchment: 

Provided that where it is proposed to impose any of the minor penalties specified in sub-clauses (i) to (iii) of 
clause I of this Rcgulatioiv tlie officer concerned shall be infonned in writing of the imputations of lapses against him and 
given an opportunity to submit his written statement of defence within a specified period not e.xcccding 15 days or such 
extended period as may be granted by tlie Competent Amliority and tlie defence statement, if <uiy, submitted by the officer 
shall be taken into consideration by the Competent Amliority before passing orders: 

Provided furtlier that no order imposing any of the major penalties specified above shall be made c.xcept by an 
order in writing signed by the Competent Authority and no such order shall be passed without Uic charge or charges being 
formulated in writing and given to the officer and enquin' held so tliat he shall liai c reasonable opportunity to answer tlie 
charge or charges and defend himself; 

Proi’ided also tliat an enquiry need not be held if: 

(i) The misconduct in such cases ci'en if proved, the Bank does not intend to impose the punishment of 
removal or dismissal; and 

(ii) Tlie Bank has issued a show cause notice to the officer adi'ising him of the misconduct and the punishment 
for which he may be liable for such misconduct; and 

Ciii) The officer makes a voluntary admission ofhis guilt in his reply to the aforesaid show cause notice. 

II. Employees 

(a) Penalties for minor misconduct 

(i) censure 

(ii) recording of adverse remarks against him 

fiii) witliholding of increment for a period not exceeding 6 months. 

(b) Penalties for major misconduct 

(i) fine 

(ii) withholding of increment(s) 

Oii) willidrawal of special allowance 

(iv) reduction of pay to next lower stage upto a maximum period of 2 years in case the staff has reached Uie 
maximum in the scale of pay 

(v) removal from sendee which shall not be a disqualification for future employment 
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(vi) dismissal: 

Provided that no order imposing any of the penalties specified above for major misconduct shall be made except 
by an order in writing signed by the Competent Authority and no such order shall be passed witliout the charge or charges 
being formulated in writing and given to the employee and enquiry held so that he shall have reasonable opportunity to 
answer the charge or charges and defend himself; 

Provided further that an enquiry need not be held if : 

(i) The misconduct is such that even if proved, the Bank docs not mtend to impose punishment of removal or 
dismissal; and 

(ii) The Bank has issued a show cause notice to the employees advising him of tlie misconduct and tlie 
punishment for which he may be liable for such misconduct; and 

Oii) The employee makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice. 

39. Waiver of the procedure 

' The requirements of Regulation 3 8 may be waived by tlie Competent Authority : 

(a) If the facts on the basis of which penalty is to be imposed on the officer or employee have been established 
in the Court of Law or Court martial; or 

(b) Where the officer or employee has been convicted on a criminal cliarge; or 

(c) Where the officer or employee has been absconding; or 

(d) Where it is for any other reason impracticable to communicate with him; or 

(e) Where it is reasonably not practicable to observe tlie procedure prescribed under Regulation 38: 

Provided that no requirements of Regulation 38 may be waived unless reasons for doing so are recorded in writing 
and placed before the Board, 

40. Delegation ofthc power to enquire 

Tlie enquiry under Regulation 38 and tlie procedure with the exception of final order, may be delegated by the 
Competent Autliority to an officer who is senior to tlie officer against whom tlie proceedings are instituted and in the case 
of an employee to any Officer: 

Provided that the Competent Autliority may, in his discretion, nominate any Officer working in tlie Bank, including 
those deputed from other institutions, to conduct the enquiry. 

41. Common enquiry 

Notwithstanding anything contained in these Regulations, if two officers in different grades or an officer and an 
employee are involved jointly in an incident and disciplinary proceedings ;u-c sought to be instituted against both of tliem 
and the Chainiian is of tlie opinion that having regard to the facts and circumstances of the case, tlie Competent Authority 
in respect of both the officer and employee should be the same, the Chainiian may direct that tlie Competent Authority in 
respect of tlie officer shall be tlie Competent Authority in respect of the botli tlie officer and employee involved and a 
common enquiry shall be held into the charges against both of them and tlie delegation of power to enquire under 
Regulation 40 and the procedure, with the c.xception of Uie final order shall be in favour of the same enquiry officer. 

42. Corrupt practices 

Notwithstanding anytliing contained in these Regulations, tlie following provisions shall apply where it is alleged 
that an officer or employee has been guilty of corrupt practices, namely 

(i) Where it is alleged that an officer or employee is possessed of disproportionate assets or that he has 
conmiitted an act of criniuial misconduct or where the investigation ;uid proof of tlic allegation would require 
the evidence of persons who arc not officers or employees of the Bank or where, in the opinion of the 
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Chainntin, the investigation into the allegations cannot be conveniently undertaken by the Bank, the inves¬ 
tigation into the allegations may be entrasted to the Central Bureau of Investigation or the Central Vigilance 
Commission or such other Authority as may be approved by the Chairman. 

(ii) If after considering tlie report on the investigation, the Competent Authority is satisfi ed tliat there is a prima 
facie case of instimting disciplinary proceedings against the officer or employee, he may send tire investi¬ 
gation report to tlie Central Vigilance Commission or such other Authority as may be decided by the 
Chairman from time to time in this behalf, for its advice whether disciplinary' proceedings should be taken up 
against Utc officer or employee concerned. 

(Hi) If after considering the advice of the Central Vigilance Conunission or such otlier Autliority, as tlie case may 
be, the Competent Authority is of the opinion that disciplinary proceedings should be instituted against 
the employee concerned, Uicn. the enquiry under this Regulation may be entrusted to a Commissioner for 
Departmental Enquiries or any other person who may be nominated by the Central Vigilance Commission for 
this purpose. 

(iv) Tile Enquiry Officer shall submit his report to the Competent Autliority and the report shall be forwarded 
by Uie Competent Authority to the Central Vigilance Conmiission for its advice as to whetlicr the charge or 
charges, as tlie case may be, can be considered to have been established and tlie penalty or penalties to be 
imposed under Regulation 38. The penalty or penalties to be imposed shall be decided by the CompetSnt 
Authority after considering the advice of the Central Vigihuice Conunission. 

Explanation : 

An officer or employee shall be deemed to be guilty of corrupt practices if he has committed an act of criminal 
misconduct as defined in Sections 13, 14, 15and 16 ofthc Prevention of Corruption Act, 1988 or he has acted for an improper 
purpose or in a corrupt manner or had e.vcrciscd or refrained from c.vcrcising his powers vvidi an improper or corrupt motive. 

43. Restriction on engagement ofa Legal Practitioner 

For the purpose of enquiry, Uic officer or employee shall not engage a legal practitioner without prior pennission 
of die Competent Autliority. 

44. Disciplinary proceedings after retirement 

(i) An officer or emplovcc under suspension of a charge of misconduct who attains tlie age of superannuation, shall 
be deemed to be in serv ice even after tlie age of superaiuiuation for the specific purpose of continuation and 
conclusion ofthc disciplinaiy'proceedings and issue offinal orders thereon. Such suspended officer or employee 
shall not be eligible for any subsistence allowance for the period beyond the dale of superaiuiuation. 

(ii) The officer or employee against whom disciplinary proceedings have been initiated will cease to be in service on 
tilt date of superannuation but the disciplinary proceedings will continue as if he was in service until the proceed¬ 
ings are concluded tuid final order is passed in respect tliereof Tlie concerned officer or employee will not receive 
any pay and/or allowances after the date of superarmuation. He will also not be entitled for tlie payment of 
retirement benefits till tlie proceedings are completed and final order is passed thereon c.vccpt his own contribu¬ 
tion to CPF. 

Explanation ' 

Tlic normal retirement benefits such as encashment of Privilege Icav e and Gratuity should be withheld till tlie 
completion of the disciplinary proceedings and passing offinal order by the Competent Authority. Tlie release of benefits 
would be as per die final order of the said Authority 

45. Suspension 

An officer or emplovec may be placed under suspension by the Competent Audiority. During such suspension 
the officer or employee shall be entitled for subsistence allowance as under. 

1. In case of an Officer 
(A) Ba.sicPay 

(i) For the first three months of suspension l/3rd of the basic pay which die officer w as drawing on the date 
prior to the date of suspension irrespective of the nature of enquiry 

(ii) For die subsequent period : 

(a) Where die enquiry is held departmenlally by the Bank 1/2 of die basic pay the officer was drawing on 
the dale prior to the date of suspension. 
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(b) Where the enquiry is held by an outside agency l/3rd of tlie basic pay for the next three montlis and one 
half of the remaining period of suspension. 


(B) Allowances 

For the entire period of suspension, dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in tenns of (i) and (ii) of Clause (A) at dre prevailing rates or at rates 
applicable to similar category of officers. 

2. In case of an employee 

(A) Basic Pay 

0) For the first three months of suspension l/3rd of die basic pay which the employee was drawing on the date prior 
to the date of suspension irrespective of die nature of enquiry. 

fii) For subsequent period : 

(a) Where the enquiry is held departmentally by the Bank, 1/2 of the basic pay, die employee was drawing on 
the date prior to the date of suspension; 

(b) After one year full pay if the departmental enquiry is not delayed for reasons attributable to die concerned 
employee or any of his represcntative(s), 

(c) Where the enquiry is done by an outside agency and the said agency has come to the conclusion not to 
prosecute the employee, full pay will be payable after six months from the date of receipt of report of such 
agency or one year after suspension, whichever is later, and in die event the enquiry is not delayed for 
reasons attributable to the employee or any of his represcntative(s). 

(B) Allowances 

For the entire period of suspension dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of Sub-clauses (i) and (ii) (a) of Clause (A) at die prevailing rates 
or at rates applicable to similar category of employees. 

Provided that no officer or employee shall be entitled to receive payment of subsistence allowance unless he 
furnishes a declaration that he is not engaged in any other employment, business, profession or vocation : 

Provided further that if during the period of suspension, an employee retired by reason of his attaining the age of 
superannuation, no subsistence allowance shall be paid to him from the date of his retirement. 

4(t. Treatment of suspension period and allied matters 

Tlic Competent Audiority may, while imposing penalty, also direct whedicr die officer or employee shall be paid 
die difference between the subsistence allowance and the emoluments which he would have received of for such 
suspension, for die period he was under suspension and that, if die Competent Authority decides otherwise no order shall 
be passed which shall have die effect of compelling die officer or employee to refund such subsistence allowance. Tlic 
period during which an officer or employee is under suspension shall, if he is not removed/dismissed from die services, be 
treated as period spent on duty or otherwise as the Competent Audiority may direct. 

47. Right to appeal 

(i) An officer or employee shall have right of appeal against any order passed under these Regulations wliich 
injuriously affects his interest; 

fii) Tlie appeal shall be preferred to the Appellate Authority mentioned in Regulation 48 widiin 45 days of the date of 
receipt of die order appealed against. The Appellate Audiority shall consider die appeal and pass suitable order 
preferably within a period of 6 months. 
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48. Appellate authorities 

An appeal shall lie; 

(i) To tlie Board where the Chaimian or Committee or Director is the Competent Authority, 

(ii) To die Chainiian where any odier officer is the Competent Autiiority. 

49. Requirement of an appeal 

Every appeal shall comply with die following requirements; 

(a) It shall be in writing and couched in polite and respectful language and shall be free from unnecessary 
padding or superfluous verbiage. 

(b) It shall contain all material statements and arguments relief on and sliall be complete in itself. 

(c) It shall specify die relief desired. 

(d) It shall not be addressed to Directors personally. 

CHAPTER V 

PAY AND ALLOWANCES 

SI). When accrue and payable 

Sub ject to the provisions of dicse Regulations, pay imd allowances shall accrue from die commencement of the 
service of an officer or employee and shall become payable on die last working day of die each month in respect of die 
service performed diuing die said iiiondi. 

51. When ceases 

CO Pay and allowances shall cease to accrue as soon as an officer or employee ceases to be in service; 

(ii) In die case of an officer or employee dismissed from die Bank's service, die pay and allowances shall cease from 
the date of dismissal; 

(iii) In die case of an officer or employee who dies while in service, the pay and allowances shal I cease from die day 
following diat on which the death occurs. 

52. Increments 

In a scale, the increment shall accrue on the completion of each specified period of service on each stage of that 
scale, whether such service be probationary, officiating or substantive: 

Provided dial an officer or employee shall draw increment on the first day of die niondi in which it falls due 
irrespective of the acUial date of its accrual. 


CHAPTER VI 

LEAVE AND JOINING TIME 


53. Kinds of leave 

Subject to the provisions of dicsc Regulations lui officer or employee may be eligible for the following kinds of 

leave: 

(a) Casual Leave 

(b) Privilege Leave 

(c) Sick Leave 

(d) Extraordinary Leave 

(e) Special Casual Leave and Special Leave 
(0 Maternity Leave. 

54. Authorities em|M)wered to grant leave 

The power to grant leai c shall vest in the Competent Audiority. 
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55. Power to refuse leave or recall an officer or employee on leave 

(1) Leave cannot be claimed as a right. Wlien exigencies of tlie sen ice so require, discretion to refuse or revoke leave 
of any description is reserved to the Competent Authority. 

Cii) An officer or employee on leave may be recalled to duty by Uie Competent Authority whenever the Bank deems 
fit to do so : 

Provided that if the officer or employee is at that time out of headquarters, he shall be eligible to be paid the actual 
expenses incurred by him and the members of his family for returning to the headqiuirters. 

56. Place of reporting on return from leave 

An officer or employee on leave shall, unless otherwise instructed to the contrary, return for duty to the place 
where he was posted before proceeding on leave, 

57. Leave not admissible for an officer or employee placed under suspension 

No leave shall be granted to an officer or employee under suspension. 

58. Casual Leave 

(1) An officer or employee shall be eligible for casual leave on full emoluments for 12 working days m a calendar 

year; 

Provided that not more than four days casual leave may be availed of at any one time; ai\d 

Provided further that holidays and Sundays may not be combined vvilli such leave in such a mamier as to increase 
the absence at any one time beyond six days. 

(2) Casual leave to an officer or employee during tire first calendar year of liis serv ice sluill be admissible on a pro¬ 
rata basis at the rate of one day for each completed month or part thereof 

(3) (a) Casual leave not availed of in a calendiu year may be suffixed or prefixed to sick leave in tlie following year 
inreqjcct of an officer. 

(b) Casual leave not availed of in a calendar year may be converted into sick leave on full substantive pay in 
respect of employees. Such sick leave shall be in addition to tlie eligible sick leave limits presc 'bed in Regulation 60. 

(4) Casual leave may not be granted in combination witli any oUier kind of leave, except as provided under sub¬ 
regulation (3)(a) above, special casual leave under Regulation 62 and maternity leave under Regulation 63. 

59. Privilege Leave 

(a) Scale on which Privilege leave is earned 

(1) An officer or employee shall be eligible for privilege leav e computed at one day for every 11 days of service on 

duty: 

Provided that at the commencement of service no privilege leave may be availed of before completion of 11 
months of service on duty. 

(2) The period of privilege leave to which an officer or employee is entitled at any time sliall be the period which 
he has earned less the period availed of 

(3) An officer or employee on privilege leave shall be entitled to full emoluments for the period of leave. 

(4) Privilege leave may be accumulated upto 31 st December, 1989 for an aggregate period upto 180 days and from 
1 st January, 1990, the privilege leave may be accumulated upto not more tlian 240 days. 

(b) When application should be submitted 

fi) Application for privilege leave shall be submitted by an officer or employee one month before the date from 
which leave is required. 

(U) Application which docs not satisfy the above requirement of sub-regulation (b) (i) may be refused without 
assigning any reason : 

Provided that if the Competent Authority is satisfied that such notice was not possible, he may waive tliis 
requirement at his discretion. 

60. Sick Leave 

(1) The sick leave/medical leave account of every officer or employee shall be credited with medical leave in 
advance, in two instalments of ten days each on the first day of January and July of every calendar year. 
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(2) (a) The leave shall be credited to the said leave account at the rate of 5/3 days for each completed calendar 
month of service, which he is likely to render, in the calendar year in which he is appointed. 

(b) The credit for the sick leave/medical leave calender year in which an officer or employee is due to retire or resign 
from the service shall be allowed at the rate of 5/3 days per completed calendar month upto the date of retirement or 
resignation. 

(c) When an officer or employee is removed or dismissed from service or dies while in service, credit to sick leave/ 
medical leave shall be allowed at the rate of 5/3 days per completed calendar month upto tlie end of the calendar month 
preceding the calendar month in which he is removed or dismissed from service or dies in service. 

(d) Where a period of absence or suspension of an officer or employee has been treated as 'dies non' in a sick 
leave/mcdical leave, the credit to be afforded to his sick leavc/mcdical leave account at the commencement of ne.xt sick 
leave/mcdical leave shall be reduced by one eighteenth of tlic period of ‘dies non' subj ect to a maximum of ten days; 

Provided that sick leave/medical leave can be accumulated during his entire service subject to the following 
conditions; 

(i) An officer or employee shall be eligible to receive one half of the emoluments during tlie period of sick/ 
medical leave: 

Provided that if an officer or employee so desires, the Bank may permit him to draw full emoluments in respect of 
any portion of sick leave granted to him twice the amount of such period on full emoluments being debited against 
his sick/medical leave account. 

01) Sick/medical leave will be granted on pro rata basis during the first year of service. 

0ii) Sick/mcdical leave may be availed of only on production of medical certificate issued by medical practitioner 
acceptable to the Bank. 

(iv) Any officer or employee desirous of resuming duty on expiry of sick/medical leave shall produce medical 
certificate to the satisfaction of the Bank saying that he is fit for duty. 

Explanation : 

1. Till the “^pointed date" an officer or employee is eligible for 20 days sick/medical leave for each conpletcd year 
of service. Such leave can be accumulated upto 180 days. 

2, From the “appointed date” an officer or employee shall be eligible for 20 days of sick/medical leave for each 
completed year of service. 

61. Extra ordinary Leave 

(1) Extraordinary leave may be granted to an officer or employee when no ordinary leave is due to him and when 
having regard to his length of service, sick leave is not considered justified by the Competent Authority. The duration of 
extraordinary leave to be granted to an officer or employee shall not exceed 90 days on any occasion and 360 days during 
the entire period of his service. 

Provided that in exceptional circumstances the Chairman may with the approval of Board grant extra ordinary leave 
upto a total period of720 days to an officer or employee. 

Provided further that in case of chronic sickness of an officer or employee, tlie Chairman may with the approval of 
the Board grant extraordinary leave in excess of 720 days to him and the Board, while according such approval, shall record 
the specific reasons tlierefore in writing, 

(2) Tlie Competent Authority may grant extra ordinary leave in combination with or in continuation of leave of any 
other kind admissible to the officer or employee. 

(3) No pay and allowances arc admissible during tlicpcriod of extra ordinary leave and tlie period spent on such 
leave shall not count for increment. 

Provided that where tlie Competent Autliority is satisfied that sanction of extra ordinary leave was necessitated 
on account of ilhiess or any otlier reason beyond tlie control of officer or employee, he may direct that the period of extra 
ordinary leave would count for increment. 
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62. Si>ecial Casual Leave and S|iecial Leave 

All officer or employee may be granted special casual leave and special leave for sports, donation of blood, family 
planning, defending anotlier officer or employee in an enquiry, or for joining civil defence services or any other purpose as 
may be decided by the Board in accordance witli tlie guidelines of the Central Government 

63. Maternity Leave 

(i) Leave upto a period of three months at a time may be granted by way of maternity leave including in respect of 
post natal period or at tlic time of miscarriage or abortion, so however, that not more than 12 montlis of juch leave shall be 
available during the entire period of service of a female officer or employee. 

(ii) Maternity leave may be combined witli any otlicr kind of leave but any leave applied for in continuation of the 
fonner may be griinted only if tlie request supported by a certificate issued by a medical practitioner acceptable to tlie Bank. 

64. Lap.sc of leave 

All leave shall lapse on Uie deatli of im officer or employee or if he ceiiscs to be in tlie service of the Bank : 

Provided tliat where an officer or employee dies in service, there shall be payable to his legal representatives, sums 
which would have been payable to die officer or employee as if he has availed of the privilege leave that he Iwd accumulated 
at the time of his deatli subject to Sub-Regulation (a)(4) of Regulation 59. 

Prov ided furtlier that where a staff retires from the Bank’s sendee, he shall be eligible to be paid a sum equivalent 
to the emoluments for the period of privilege leave he had accumulated subject to Sub-Regulation (a)(4) of Regulation 59. 

Provided also tliat in respect of the employee where his services arc teniiinatcd owing to retrenchment, he sliall be 
paid pay and allowances for the period of privilege leave at his credit. 

65. Furnishing of leave address to the Bank 

An officer or employee who has been sanctioned leave and leaves his place of duty shall furnish to tlic Bank, tlie 
address at which he can be contacted n hilc out of headquarters. 

66. Commencement and termination of leave 

(i) Tlic first day of leave of an officer or employee is die working day succeeding diat upon which he hands over 

cliarge. 

(ii) Tlie last day of leave of an officer or employee is the working day preceding that upon which he reports his 
return to duty 

67. Joining time 

(1) An officer or cniploycc shall be eligible for joining time on one occasion to enable him: 

(a) to join a new post to which he is appointed while on duty in his old post, or 

(b) to join a new post on rctuni from Icavc. 

(2) Tlic period of joining time shall be: 

(a) in respect of ;m officer, a period not exceeding se\ en days exclusive of the number of days spent of travel, 
and 

(b) in respect of an employee a period not exceeding six days exclusive of die number of days spent on travel. 

(.5) During the period spent on joining time. :ui officer or employee shall be eligible to draw (he cniolumjcnls at die 
place of old or new posting, whichci cr is less. 

(4) In calculating die joining time admissible to an officer or employee, the da,v on which he is relieved from his 
post shall be excluded. 

Prox'ided that public holidays following the day of his relief shall not be included in compudng die joining time. 

(5) No joining time shall be admissible to an officer or employee when die transfcr does not involve a posting to a 
different place. 
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(6) No joining time shall be admissible to an officer or employee when his posting is of temporary nature, irrespec¬ 
tive of the fact that tlae posting is to a place or station other than tlie one at which he is permanently posted. 

(7) No joining time shall be admissible to an officer or employee when the transfer is at his own request. 

CHAPTER Vn 
MKCELLANEOUS 


68. Provident Fund and Pension 

(1) An officer or employee who has completed continuous minimum service as specified in the Employees’ 
Provident Fund and Miscellaneous Provisions Act, 1952 (19 of 1952) sliall be a member of die Employees’ Provident Fund. 
Tlie contribution to the Provident Fund by die officer or employee and die Bank shall be in accordance with provisions of 
the aforesaid Act. 

(2) (a) An officer or employee covered under the provisions of Employees’ Provident Fund and Miscellaneous 
Provisions Act, 1952 (19 of 1952) shall be governed by the provisions of Employees Pension Scheme, 1995 framed by the 
Government of India in exercise of die powers conferred by Section 6 A of the said Act. 

(b) Tlie Pension Scheme so framed shall come into force from die 16di day of November, 1995. 

69. Gratuity 

1. An officer or employee shall be eligible for payment of gratuity in accordance widi die Sub-regulation (2 ) 
hereunder. 

2. Tlie anioimt of grahiity payable to an officer or employee sliall be either as per die provisions of die Payment of 
Gratuity Act, 1972 or as per Sub-Regulation (.1) hereunder whichever is higher. 

(3) (i) Every officer or employee sliall be eligible for gratuity on— 

(a) Retirement 

(b) Deadi 

(c) Disablement rendering him unfit.for further service as certified by a Medical Officer approved by die 
Bank, or 

(d) Resignation after completing 10 years of continuous service, or 

(c) Tcnninatinn of service in any other way except by way of punishment after conpletion of 10 years of 
service. 

Provided diat in respect of an employee diere shall be no forfeiture of gratuity for dismissal on account of 
misconduct except in cases where such misconduct causes financial loss to the bank and in diat case to that extent only. 

(ii)Tlie amount of gratuity payable to an officer or employee shall be one mondis’ pay for every completed year 
of service orpartdiereof in excess of six mondis subject to a maximum of 15 mondis’ pay. 

Provided that where an officer or employee has completed more than 30 years of service, he shall be eligible by way 
of gratuity for an additional amount at die rate of one half of a month’s pay for each completed year of service beyond 30 
years. 

Provided furdier that in respect of an officer die gratuity is payable based on die last pay drawn 

Provided also diat in respect of an employee pay forthc purpose of calculation of die gratuity shall be the average 
of die basic pay (100%), dearness allowance and special allowance and officiadiig allowiuice payable during die 12 mondis, 
preceding death, disability, redrement, resignation or termination of service, as the case may be. 

70. Domicile 

(1) Every officer or employee shall on his appointment declare his domicile in writing to die Bank in Form B in 
Schedule III and if such domicile is not his place of birth he must establish die same to die satisfaction of the Appointing 
Authority. 
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(2) No officer or employee who has once indicated his domicile, shall be allowed to after the same unless he 
satisfies the Bank that tlie change is bonafidc and in no case may :ui officer or employee be permitted to change his domicile 
in such a manner as to increase the cost to tlie Bank of any such concession. 

71. Transferability 

Eveiy officer or employee is liable for transfer to any office or branch of the Bank. 

72. Implementation and Inter|)rctation of Regulations 

(1) The Cliainuiui may, from time to time, issue such instructions or directions as he may, consider necessary for 
gi\’ing effect to, or carrying out the provisions of these Regulations. 

(2) Tlie Government of India may after consultation witli tlie National B;mk interpret these Regulations as and 
when considered necessary, 

73. Repeal and Savings 

(1) Eveiy' nde, regidation, bye-law, or any provision in any agreement or a resolution corresponding to any of tlie 
regulations herein contained and in force imnicdiatcly before the commencement of these regulations and applicable to 
officers and employees is hereby repealed. 

(2) Notwitlistanding such repeal, ;uiy order made or action taken under tlie provisions so repealed shall be deemed 
to have been made or taken under the provisions of these regulations. 

SCHEDULE! 

(SeeRegulation IS) 

Declaration of Fidelity and Secrecy 

Place;-— 

Date;- 

1 .do hereby declare that I will faitlifully, truly and to the best of my skill and ability 

c.xcculc and perform tlie duties required of me as officer or employee of the.Bank and which properly 

relate the office or position held by me in the said Bank. 

1 rurtlicr declare that I will not dii tilgc or allow to be divulged to any person not legally entitled tliereto any 
information relating to the affairs of tlie siiid Btuik or to die affaire of tffiy’ person havuig any deiiling with the said Btuik and 
not w ill allow atty such person to inspect or have access to any books or documents or electronic records belonging to or 
in possession of the said Bank and relating to the business of Uie said Bank or the business of any person having any 
dealing widi the Siiid Btuik, 

Signed before tnc. Signature 


Name in full 
Designation. 

Signature 
Nanie in full 
Dis igiialion 


CARE: (To he on the lines of GO! Ru Ics) 

SCHEDULE-n 
[ See Regulation 5 (4)] 

Declaration to be obtained from every officer or employee on first appointment. 

1. Shri/Smt /Kutii..s/o, w/o, d/o...declare 

as under: 

(i) Tliat 1 am unmarried/a widower/widow. 
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(ii) Tliat I am married and have only one spouse living. 

(iii) Tliat I have entered into or contracted a marriage vvitli a person havuig a spouse living. Application for gr:int 
of exemption is enclosed. 

(iv) To be modified. 

2.1 solemnly affinn tliat tlie abo\’e declaration is tnie and I understand that in the event of the declaration being 
found to be incorrect after my appointment. 1 shall be liable to be dismissed from sendee. 

Date: Signature 

N:unc. 


SCHEDDLE-m 

FormB 

Declaration of Domicile 
(See Regulation 70) 


Place.. 

Date:... 

I, the undersigned, having been appointed in the sers icc of the . . Bank hereby 

declare.(Place) in.(District) as my place of domicile. 

2. *The above is my place of birth 

or 

*Tlie above is not my place of birth, My place of birtli is.(Place) in.(District) but 

.(Place) has been declared as my place of domicile for tlie reasons given below: 


Name in full. 

Designation and. 

Nature of appointment. 
Date of appointment... 

Signature 


* Strike out whichever is not applicable. 


J.B. SINGH, Chairman 
[No. ADVT/IIiyiV/Exty./327/20()2] 
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